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gins on overseas exports are unlimited. 
From the profits, managers salaries, 
business expenses, and dividends are 
paid. The workers who produce' those 
exports are, of course subject to the 
usual pay increase limit. 


ONE (NEW LAW 
FOR THE RICH 


The Heath Government’s new Bill has 
been introduced as one concerned with 
lower paid workers and pensioners; a 
Bill which will keep prices steady and 
promote the Nation’s growth by its con¬ 
trol of inflation. It has been welcomed 
by most industrialists, yet the Trade 
Union leaders eventually came out ag¬ 
ainst it. Why? 

The law (or the Rich 

The pay- increase limit is across the 
board. The Confederation of British Ind¬ 
ustry has complained that this will 'be¬ 
ar down more heavily on staff and man¬ 
agers above the £5.000 a year bracket 
(£100 plus, a week), and most of the 
big National papers have been quick to 
point out that limits on pay are imposed 
on management and workers alike. 

Less has been made of the fact that wh¬ 
ile prices and pay will be under the new 
Price Commission and Pay Board, in the 
case of rents and dividends, control will 
by by Ministers (who will no doubt be 
able to appreciate keenly the unavoid¬ 
able nature of many^rent and dividend 
increases). Dividends are to be limited 
to 5% increases on the previous year. 
Apart from the fact that there are very 
numerous exceptions to this clause, this 
is not as ‘fair’ as it first appears. An 
investor does not lose any money above 
that 5%, as it is just added to the rest 
of his Investment, to increase his next 
dividends, and all of it can be paid off 
at the end of the freeze. Wage-earners 
denied any increase will be getting the 
same pay at the end of the freeze, only 
it won’t buy as much. 

Even a minor clause such as the one ex¬ 
empting increases in goods sold second 
hand and in auctions gives more to those 
that have. When currency is unstable, 
and markets shaky, the rich re-discover 
their love of art - they invest in antiques 
and paintings. There were rumours rec¬ 


ently of a levelling off in the house 
price boom, they appear to have been 
unfounded. The growing tendency to 
auction houses will no doubt be encour¬ 
aged by this particular clause. ^ 

There is a clause in the Appendices to 
the Bill which has not been mentioned 
in the National Press. It reads, 'the 
policy applies to all other employment 
incomes... save for re-imbursement allo¬ 
wances in respect of expenses necess¬ 
arily incurred in the course of employ¬ 
ment’. You might think a few business 
lunches were all that was meant here, 
but in 197 2 Trust Houses Forte paid for 
half the cost of Sir Charles Forte’s 
Berkshire pheasant shoot, to the tune 
of £9,500 a year, as a ’business exp¬ 
ense*. Add to that the other perks such 
as ‘necessary’ town apartments, busin¬ 
ess trips, public school fees for the 
children of top paid directors, chauffeur 
driven limousines, and non-contributory 
‘top hat’ pension schemes. 

Profit margins are limited to the aver¬ 
age of the best two of the previous five 
years. This is obviously biased towards 
business when compared to pay regulat¬ 
ions based on the previous d^s wage, 
without overtime. Presumably to encour¬ 
age our balance of payments, profit mar- 



Business rents are to be frozen, for 
these 'enter into the costs of many goods 
and services’, but the policy on house 
rents is of phased increases towards 
'Fair Rents’. In other words, house rents 
will increase but the pay limit will 
mean this will be at the expense of 
other things in the household budget, 
like food, clothing, etc. Business rents 
are frozen so that the profit margins of 
businesses will not be eaten into. 

In case these points weren’t ‘fair’ en¬ 
ough on the rich, the Sunday Times Bus¬ 
iness News (21.1.73) comforts them by 
pointing out that ‘in the long term...the 
outlook....for shares is magnificent’,'the 
policy is designed to hold prices, not 
penalise profits’. The definition of prof¬ 
it margin ‘opens a whole sieveful of 
of loopholes fo the bright finance direct¬ 
or’. and finally. ‘Boom-time companies 
which face turning in margins higher 
than they can justify have escape routes 
open'. 

The law for the Poor 

The Pay Board has the power to set in mot¬ 
ion imposition of unlimited fines on any¬ 
one who even threatens any kind of industr¬ 
ial action, to gain an increase over £250 a 
year (about £5 a year before tax). A preced¬ 
ent has already been set however, the 
miners, gasworkers, etc. have been offered 
the lower alternative of the £1 plus 4% incr¬ 
ease, which works out at about £3 a week, 
before tax. Of course, if the management 
refuse to enter negotiations, or reflise a 
particular demand, there is nothing the wor¬ 
kers will be able to do legally to press the 
a higher claim. 

The National Press has also omitted to 
mention that improvements in ‘other terms 
and conditions of employment’ are included 
in the limitations, and are to be negotiated 
as alternatives to a straight pay increase. 
This looks as if any kind of industrial action 
over conditions would be illegal, if the cost 
was gre ater than the Umit. 

Rent increases have been mentioned. We 
have the consolation that Exchequer contr¬ 


ABOUT ‘LIBERTARIAN STRUGGLE’ 

This paper is written and produced by 
people all over the country , who are 
active in their trade unions, tenants’ 
associations, claimants’ unions, wom¬ 
ens’ liberation groups, schools and 
universities. 

We are united by our ire mbership of 
the Organisation of Revolutionary Ana¬ 
rchists - a democratically organised 
group which believes in a socialist 
revolution, but a revolution brought 
about, and firmly controlled, by the 
majority of the working people. We work 
to encourage contacts and understand¬ 
ing between the different aspects of 
working class struggle. 

We oppose all groups and parties 
who take the initiative and control of 
their struggle from ordinary people. We 
think that the way forward to a better 
society is not through any kind of ‘new’ 
leadership, but through working people 
discovering their own history, their own 
ability to organise themselves, their 
confidence in themselves and their 
mates. 

ffe are producing this paper (none of 
us are professional journalists) to prov¬ 
ide one means of spreading some hidden 
facts, of publicising what workers are 
thinking and doing, to workers in other 
industries and other parts of the country, 
to talk about what claimants, women, 
immigrants, pensioners and schoolkids 
are doing, and how these battles 
can’t be seperated. 

We won’t give you the familiar crap 
of ‘this is your paper’,‘without this 
paper the working class is leaderless’ 
etc. What we do say is that if you want 
to tlSE this 'per - to pass on things 
you've learnt, to ask for help from 
other people* hr just to make contact 
with others in a similar situation, then 
please do so. We know that lots of pe¬ 
ople have no practice at writing articles 
- but who needs literary genius? We 
promise to improve its appearance as we 
get more practised. The contents are up 
to you. 



Beef prices have been much in the news, and a lot of talk about the power of the house¬ 
wife floated around. Even that ‘Voice of the People’, the Daily Express, was on about 
it. But in fact it is not just beef, but all meat, that is going up. It’s just that a conven¬ 
ient world beef shortage means beef is getting dearer, quicker. 


According to the plans for our balancing 
we’ve got a five year programme to reach t 
like making some of them in five months. 
Beef is not far off already. In December 
alone, manufacturers prices went up 354%, 
because of food price rises, which we can 
be sure were more. And this is the tip of 
the iceberg. Confectionery, jam and honey 
manufacturers are all pushing for increases 
And they aren’t the only ones. The main 
bakers are trying to get the same; they are 
telling us they’ll be making a loss if prices 
don’t go up. 

The talk about food prices has been a vast 
con. Ail the time we are told we’ve had it 
easy up to now, that the real price of food 
is the kind of prices that are paid in Common 
Market countries. This is simply not true. 

At present our prices reflect world market 
value. By the time we are on a par with the 
other EEC members we shall be somewhere 
betv'een 35 and 50% above everyone else. 

The Market has a simple device for ensuring 
this. 

Take butter for example; there is a minimum 
price for all food entering the Common Mark¬ 
et. Thus at present New Zealand butter 
costs about £460 a tori in the world market. 
European butter is set at a minimum of £852. 
Therefore New Zealand butter entering Euro¬ 
pe is levied around £392. Nor are prices 
going to be allowed to fall. If by chance the 
surplus of butter can bring its price below 
£787 a ton, then the EEC authorities buy 
up the surplus - at vast expense to us as 
taxpayers. At present there is a stockple 


th the prices inside the Common Market, 
level of European prices. In fact we look 

of 350,000 tons of butter. The accumulated 
surpluses are exported and sold at whatever 
price they can get. The taxpayer forks out 
the balance. In 1973 we will pay £120 million 
towards these food subsidies and British 
farmers will get £20 million of it. This 
• example of protectionism on a giant scale 
is to safeguard high costs caused by the 
inefficiency of French agriculture. 

Meanwhile we are being told that some 
industry or another has a boom just round 
the corner, or even under way. The simple 
fact is none of the European countries have 
solved the problem of inflation. They can’t. 
The system is trapped in a spiral. Specul¬ 
ation on the money market has wreaked 
havoc and helped to take away enough of 
the bosses’ profit margin to restrict their 
elbow room. As soon as the promised boom 
arrives, the trade unions stake in their 
claim. 

German steel last year faced falling profits 
and sales, a decline in international demand 
and Italian, East German and Japanese 
capitalists penetrating their markets. Come 
the end of the year, the bosses, including 
the- beleaguered and often changing manag¬ 
ers of Krupps, declared that things were 
picking up. This indeed was the general 
view put forward by capitalist economists. 
Immediately the union put in for an 11T" 
rise and negotiated around 854%. 


ibution, will keep the average increase in 
rates down to a level consistent with the 
need to control inflation’. But further in 
the same clause, our confidthce is shaken 
by the promise that ‘...where rate demands 
appear to be at an unnecessarily high level 
they reserve the right to call in the local 
authority concerned and require them to 
reconsider their proposal’ (Emphasis added) 
Confidence evapourates completely when 
faced with the Sunday Times article! 21.1. 
73) ‘Why Rates will still soar’, which ex¬ 
plains that increases of 20-25% are expect¬ 
ed in the Northern industrial cities in the 
next two months. 

No shopper in eds to be told that the incr¬ 
ease in food prices is going to continue. We 
are not boycotting foods as a point of prin¬ 
ciple, but because we haven't got the money. 
Offal and cuts of meat that haverft been seen 
for years are appearing in butchers’ shops 
as an indication both in the fall in the stan 
dard of living and of the probable level of 
malnutrition in the future. Rickets, a def¬ 
iciency disease, never died out in Glasgow, 
and is on the increase again. 

Thd Bill lays down that in cases other than 
the specific exemptions, manufacturers will 
not be allowed to increase prices, ‘except 
to the extent that they have to meet unavoid¬ 
able cost increases’. It is to be hoped that 
this will prevent another firm doing what 
Whitbread managed on December 12th. last 
year, during phase 1 of the freeze. They 
demanded an increase in beer prices as 
‘costs continue to rise at a rate which cann¬ 
ot be absorbed by increasing productivity’. 
Th; rise of 21% in pre-tax profits was never 
pointed out. Of course. Whitbreads do con¬ 
tribute to Tory party funds... 

Much has been said about the Bill’s ‘gener¬ 
osity’ to the lower paid. The Tories have 
even been called Socialist because of it! 

In the whole Bill, appendices and all, there 
is no statement of action to be enforced on 
their behalf, the Prime Minister ‘hopes’, 
and when it comes down to it that’s all he’s 
prepared to do. The limit on pay could have 
been declared as being just a percentage, 
and the fact that it has been laid down as 
‘£lplus4%!' allows Heath to claim he has 
the inta rests of the lower paid at heart. This 
means that such workers could be up to £1 
a week better off than they would be under 
a solely percentage based limit. It does 
not mean either that they will actually get 
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The reaction to these sort of facts on the 
Left has been opposition to entry. This 
simply ignores the fact British bosses 
no choice. If they had they wouldn’t go in. 
The whole economy has been shaking at 
its foundation since the slump hit us at the 
beginning of the 1960s. The Commonwealth 
may offer lower food prices. It does not 
offer any protection or area of growth for 
the people who run the country, with their 
need to continually raise their level of 
profit - up around 13% at the end of last year 
on the previous year. The defeated amal¬ 
gamation of Bowater-Trafalgar simply allow¬ 
ed a merger between Bowater and Ralli. 
We can expect former British Fascist suppor¬ 
ter Lord Inchape to come up with something 
instead of the P & O-Bovis merger: he’s 
been contemplating it for long enough. But 
this is nothing compared with the pickings 
offered in the Common Market, where already 
more than just France is ‘expressing 
concern’ at British takeovers in its indus¬ 
tries. The British bosses have to believe 
they can pull it off - otherwise they will 
go under. 

The reason for profits and sales picking up 
is not difficult to find. Mannesmann, a major 
German steel firm, sacked 1500 workers 
last year. The British Steel Corporation 
plans to dump 8000 in the next ten years. 
Any industry faced with falling profits tries 
to ‘rationalise’ - i.e. cut its costs. In prac¬ 
tical terms this means thousands of men out 
of work. 

The fight-back against redundancy brought 
into use a technique hitherto ignored; the 
occupation. This was only used to defend 
jobs though; not to take control. This was 
seen in the tragic betrayal of the UCS 
occupation. Despite its cloak of left phrases 
the ‘work-in’ meant following the govern¬ 
ment rep’s orders and not getting paid for 
it This was true of most of the occupations, 
even where the rank-and-file retained some 
control - which was definitely not the case 
with UCS. The occupations culminated in 
the great Stelmersdale farce. Here the 
British Steel bosses announced that, because 
• of labour troubles, they were closing their 
Sielmersdale works. The condition for 
keeping it open was^a no-strike agreement 
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IN THE WAKE OF THE 

STM OFFENSIVE 

Four people acquitted. Stuart Christie, Chris Bott, Kate MacLean and Angela Weir. 
Foir sentenced to ten years imprisonment. Anna Mendelson, Hilary Creek, John Bar¬ 
ker and Jim Greenfield. 


The Political Trial 

The trial took a hundred and eleven days 
and cost the sum of £750.000. The State has 
gone to great lengths to pin its alleged case 
on the eight defendants. It has been esti¬ 
mated that three million words have been 
spoken in the five and a half months at the 
Old Bailey’s No. 1 Court. 

From the beginning of the arrests at 
Amhurst Ed. the defence has made it quite 
clear that the trial was a political one. 
Organised to ‘get the ‘Angry Brigade’ and 
caring nothing for the evidence to establish 
guilt or innocence. The trial was organised 
on the basis of ‘guilt by association'. 
Eight militants arrested, planted with weap¬ 
ons and explosives, and forced to defend 
themselves against this plant. The jury 
were offered a straight choice - believe the 
political police (Special Branch) or believe 
the defendants. 

The prosecution repeatedly emphasised the 
fact that the eight defendants were revol¬ 
utionaries in that they believed ‘society wo¬ 
uld have to be overthrown by violence some 
time in history’. The prosecution attempted 
time and time again to establish not that 
the defendants had carried out the bombings 
but that, asserting them to be both ‘anarch¬ 
ists and revolutionaries’, they were capable 
of doing the bombings. The prosecution 
thought that if it could establish that the 
eight had the ‘right political motives’ their 
case was proved. It was a trial of the pol¬ 
itics of the defendants. The concrete evid¬ 
ence was that of the police who carried out 
the planting, and the Home Office forensic 
report, subsequently demolished by experts. 



The defence of the Stoke Newington 8 was 
brilliantly organised in the courts. A system 
of taking transcripts and attendance in the 
gallery at court was set up, which ran 
throughout the trial. The defendants (3 of 
whom defended themselves) were consist¬ 
ently briefed. The defendants claimed thr¬ 
oughout that the explosives were planted by 
the police and, in the final analysis, the 
jury accepted that this was possible, 
because Stuart Christie was acquitted. 

The way the jury prevaricated for two and a 
half days over their decisions, showed a 
hesitancy to convict on the police evidence. 
They achieved a conclusion with a shoddy 
compromise. It was heard that, when they re¬ 
turned to ask questions on the. day before 
coming to their decision, they were split 7-5 
Finally they acquitted four of the accused 


and found four guilty of conspiracy to cause 
explosions by majority verdicts (10-2), and 
their reticence to do this was summed up by 
the foreman of the jury:- 

‘Us members of the jury would ash your 
lordship for leniency or clemency or 
whatever it is. But that is what I would 
ash for’. 

The judge said that he would take this 
into account, and sentenced the four to 10 
years apiece. The pressure in court to ac¬ 
quit was great but with the lack of external 
pressure the State nearly succeeded in its 
aim of gaoling all 8. 

The Pelitics of Defeat 

The defence proved that it was a political 
trial. The Court became a battleground for 
the State’s politics'versus the politics of 8 
militants. A battle which the defendants dr¬ 
ew in Court, but lost outside. 

Justice James could have disnissed the 
case but there was no pressure from outside 
the court to make him. The State faced little 
mobilisation against its attack on the 8 and 
James carried out his orders. To have for¬ 
ced an acquittal of the 8 more than just a 
brilliant'defence in court was required. Oily 
a large political mobilisation could have 
could have done that. The feilure of the cam¬ 
paign to reach those proportions was the 
critical factor. 

Very little progress was made to organise 
a campaign to organise the public outcry 
that would force the State to accept acquit¬ 
tal. The failure lay in the disorganised way 
the Libertarian Left and the Stoke Newing¬ 
ton 8 Defence Group tried to build a cam¬ 
paign. A fact which the Defence Group tac- 
itlv adSrilted' IrT lfs ^oftftcW' statement. 

The trial is now only 8 weeks away. We 
as the Defence Group have neither the 
organisation nor the energy to act as a 
focal point for all aspects of this campaign 
Neither is this a position which is really 
politically viable or acceptable within a 
movement as diverse as ours. If other 
groups independently of ourselves can 
begin putting out their own leaflets (or 
reproductions of those from the Defence 
Group), and organising their own meetings 
then certainly the solidarity campaign 
will have considerab^ more impact on 
the trial and the movement. 

and later 


We stand with the Stoke Newington 8. 


ORA _ 

groups & contact addresses 


Bristol: 

Mac, 10, Whatley Road, Clifton, Bristol 8 

Colchester. 

Peter Newell, ’Aegean’, Spring Lane, Eight 
Ash Green, Colchester. 

Dundee 

Mike Malet, 1, Lynnewood Place, Dundee. 

Glasgow 

Gordon Srykes, 32, Queen Elisabeth Square, 
Glasgow. 

Hull: 

Marion McCartney, 21d, Pearson Avenue, 
Hull. 

Lacaster. 

Joe Thomberry, 56, Norfolk Street, Lancaster. 


Leeds 

Trevor Bavage, Flat 3, 35, Richmond Road, 
Leeds 6. 

Manchester. 

Andrew Himelfield, 249, Manchester Road, 
Heywood, Lancs. 

North London: 

Doug Durrant, 68a, Chingford Road, Waltham¬ 
stow, London E.17. 

Nottingham: 

Jim Collins, Flat 3 59, Forest Road, 
Nottingham. 

Sheffield: 

I*i Neary, c/o Students Union, Sheffield 10. 

Yoric: 

Neil Hunt, 24, Moss Street, York. 


There are also contacts in Birmingham, Edinburgh, Huddersfield, Leicester, London 
Universities Federation, East London, South London, West London, Norwich, Oakham, 
Oxford, Plymouth, Poole, Southampton, Southend, Swansea and Wellington. If you want 
to be put in touch, write to the National Secretary, c/o North London group to whom 
all enquiries about ORA should be addressed. 


This trial is a crucial point in all our 
struggles with the ruling class. These 
struggles continue on many different 
Jronts, and it may not be possible for us 
'to come together.at this point in a con¬ 
crete expression of solidarity with the 
Stoke Newington 8. 

This failure of the Defence Group brought 
little response from the libertarian left and 
other left movements. They couldn’t respond 
- 'Conspiracy Notes’ and other literature 
were widely circulated by the Defence group 
but It was not enough. They were handing 
out some belated tools and telling each con¬ 
tact to ‘do it yourself. Very few organisat¬ 
ional initiatives were available to create 
the vast campaign to spring the 3. And the 
c ampai gn foundered. 

The weak and badly organised demonstrat¬ 
ions that had little pre-planning or even not¬ 
ification were the hallmark of the campaign. 
The small number of people in the Defence 
group were overworked because they were 
organised. 



The Stoke Newington 8 were in court d fen- 
themselves, and fighting on a platform that 
denied terrorism as a viable or useful tactic 
in Britain, while the Defence Group issued 
a pro-terrorist manifesto. 

The Defence Group. ..cl aimed that the left 
were Incredibly mystified about terrorism 
when in fact it was themselves that suffered 
from this malady. The pamphlet claimed that 
‘armed revolution always has to begin some¬ 
where’ and argued that the successful viol¬ 
ence of Cuban and Tupamaro guerillas is a 
viable model today in Britain. 

Under chapter headings of ’Beating Illegal¬ 
ity Fetishism’ and ‘Revolutionary Criminal¬ 
ity'. the Defence Group defended terrorism 
and the tactics of going underground. The 
section of the Revolutionary Criminality 
chapter was a series of lessens to be put 
into practice now. It gave advice on hiding 
stolen notepaper and info away from police 
and said, ‘don’t use the phones’, *keep your 
mouth shut’, etc. In fact it was the tactical 
expression of demobilisation. They failed 
to notice the fact that a militant must be 
widely known In the area In which he works 
and acts if progress Is to be made. The cry 
of the pamphlet was ‘Armed electric love’ 
and ‘the cops are coming'. 

This campaign dragged in the worst elem¬ 
ents of the left. One pamphlet called ’Arma¬ 
geddon Chronicle’ circulated by the 'South¬ 
ern Anarchist Column in training' introduced 
us to the ‘recreational sniper’s guide’ in wh¬ 
ich the following statement was made: 

With a 3Q3 rifle you can have a bolt fed 
mechanism or an automatic type. The 
bolt fed is better for psychological 
satisfaction. 

The campaign to free the Stoke Newington 
8 was doomed in this atmosphere. The vast 
majority of those who wished to campaign 
for their release were blocked from activity 
because of the politics of the Defence 
Group. 


The aspect of the campaign’s failure that 
had more far-reaching effect was the pol¬ 
itics of the Defence Group. They fell into 
the political trap of defending the terrorism 
of the Angry Brigade instead of defending 
the Stoke Newington 8. Thus implying that 
the 8 were guilty. 

It was this principle that prevented hund¬ 
reds of militants from joining in the cam - 
paign. Nearly every piece of literature com¬ 
ing from the Defence Group was pro terrorist 
and the Defence Group adopted a pro- 


Anyone joining the campaign would inevit¬ 
ably have to support terrorism in one way 
or another, or be seen associating with it. 
As far back as September 1971, the main 
banner on a badly organised demonstration 
just tefore the trial of Jake Prescott and 
Ian Purdie said Tf s a lovely day for an up¬ 
rising’, while leaflets were handed out 
‘Fight back with the Angry Brigade’. 


Calling for armed insurrection then, and pro 
claiming terrorist politics, were the worst 
tactics, when two comrades were denying in 
the court that they had committed terrorist 
acts. 


If you want Peace prepare for War 

The basic political position of the Defence 
Group was expressed clearly in their pamph¬ 
let. Tf you want Peace prepare for War'. 

It defended terrorism arid” the politics of 
the Angry Brigade. On occasion the pamph¬ 
let apologised for some deficiencies of 
‘angryism’ but it still, literally .stuck to its 
guns. 


Temrism and RevoNutianary Straggle 

Terrorism in this society, when 30% of 
the working class vote Tory and the rest 
still believe that Labour is for them, is 
the politics of suicide. It is the result 
of those with middle class backgrounds 
hot understanding the growth of a far 
more effective attack on the State - the 
beginnings of a revolutionary working 
class movement, eg. the Miner’s Strike, 
the freeing of the London dockers, the 
growth of 'occupations’ i»- h«*wi—- 
watered down a form - showing the way 
to workers’ control. 

It Is isolation from this struggle that 
gives rise to terrorism. Frustration and 
impatience with the passage of events 
lead the terrorist to the astronomical 
leap ahead in time, to the period of rev- 
utionary violence. Terrorism is substit¬ 
uting spectacular events for the patient 
and hard work that has to be done with¬ 
in the working class movement. To with 
draw fromall public activity to underg¬ 
round isolation. 

The only practical position now Is to 
'become partisans of working class rev¬ 
olutionary struggle’. Armed revolution 
to establish a free and just society will 
occur when the mass of the working 
people want it, not when individuals 
decide to set examples. 

The most appalling result of this trial 
and the campaign is that through dis¬ 
organisation and political incompetence 
we see four innocent people in gaol. If 
we do not recognise what went wrong 
they will not be released until their 
sentences have been completed. 
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On the 17th. of March 1972 a group of 
workers took over their factory. At first 
they occupied - but a few days later they 
started a work-in* Soon they were producing 
goods regularly again - but this time under 
Workers' Management. Now, nearly 10 months 
later they are still producing a variety of 
goods - still under Workers' Management. 

The factory, at Fakenham in Norfolk, 
used to be owned by Sextons and Everards 
and manufactured shoe-uppers. Even though 
all the regular workers were women (const¬ 
antly used by bosses as cheap labour), 
Settons and Everards decided that their pro¬ 
fits were nod big enough, so they sold their 
factories at Norwich and Fakenhom to a Mr. 
Taubmann, who is believed to be a property 
developer who spends most of his time on 
Miami Beach. Taubmann's plans for the fact¬ 
ories included kicking out a large number 
of worlmrs, including all of the women at 
Fakenham. 

So on what was supposed to be their last 
day at the factory, the women took over. They 
managed to stitch together some scraps of 
leather and make twenty handbags. After 
much searching they eventually got hold of 
some more leather. This had to be .bought 
through friends and sympathisers, as the 
suppliers were 'unofficially' boycotting the 
factory, they didn't want to offend the 'tycoon 
from Miami' (Honour among thieves!). With 
this leather the workers started to make 
skirts, coats a nd a whole voriety of garments, 
most of which had to be designed or worked 
out by the workers themselves. 

During their struggle the workers faced 
many problems. A lot of these problems were 
directly due to lack of planning. But they 
were determined to win. The following is a 
very small part of an interview with some of 
thw workers at the factory in Fakdiham, 
recorded by a member of ORA. 


THE LOCAL COMMUNITY -BACKGROUND 
AND REACTIONS 


Q. Did you get much local support? 

EDNA. No. Not from around here no. Most of 
the support came from away, where people 
are far more aware. You see this is a back¬ 
ward area - its purposely kept so... the whole 
thing hinges on the agricultural workers wag¬ 
es in this area, and their wage is a downright 
disgrace! But then again the MP for this area 
is a farmer, they're all landoiH*rs, they 
purposely keep it (the wage) down. Well 
once the landworkers wage is kept down, you 
get somebody coming here and offering £2 a 
week more, its marvellous, honestly. All 
they come here for is slave labour at the 
minimum they can get, and they make their 
profits. 


Q. Thats because of the large ‘pool’ of un¬ 
employed workers... 

EDNA. ..and low paid. 

Q. Somebody I interviewed in the street said 
that most of you had husbands bringing money 
into the house, so why make all the fuss ab¬ 
out keeping your jobs? What do you say to 
that ? 

NANCY. The money the husbands earn in 
this area doesn’t keep anybody. It might., 
at the existence level. But the money the hus¬ 
bands earn is a pittance. Up to just a very 
short time ago a farmworker earned S.14 a 
week, perhaps a bit more now. If you live in 
a council house - say somebody working on a 
farm lived in this house, this is £6.85 a we^k. 
What have you got left out of £14 if you’ve3 
or 4 children to bring up? 

Q. Were the families here helping? 

EDNA. Yes. Of course they were! 

Q. What did your husband do during the 
occupation? 

NANCY. He came down the first night and 
helped us to board up all the windows, and 
he helped me afterwards mainly by looking 
after things in the house, for a long, long 
time. For weeks and weeks I used to leave 
here (that’s if I did get home the previous 
night at all) about 7am and I was lucky if I 
got home two nights later at about midnight. 

Q. What do you say to those people who say 
'why make all the fuss?' or ‘you shouldn't 
make a fuss' about being made redundant? 
NANCY. I say to hell with them! Maybe some 
day they'll be made redundant, see what they 
feel about it then, see if they care to make 
a fuss about it then, or whether they’ll just 
sit meekly down and accept it, which is 
what a hell of a lot of Norfolk people seem to 
do. Oh Hell! This is the thing that makes me 
raving mad, people accept so meekly. ..It 
annoys me, always has. When I was a shop 
steward, I insisted on regular meetings, and 
I was lucky to get, out of 50 people, 13 to 
attend a meeting. ...They couldn't care enough 
to come and see those blasted union people 
and listen to what they had to say or .what I 
had to say to them. Apathy I And Indifference ! 
And ‘I’m alright Jack’. 


Q, How did the Fakenham people react? 
NANCY. Well we were an embarassment to 
them because its a nice little conservative 
town, and in a town like Fakenham this sort 
of thing has never happened before. It’s 
interesting that in the last couple of months 
in one of the food factory, there was a dis¬ 
pute, they were all women. I think it was for 
extra money, and they got a settlement and 
went back. But this has never happened in a 
factory in Fakenham bdfore. 


EDNA. Oh they just ignored us. -I’ve had 
some laughs over that. I think its pathetic. 
But you certainly find out who your friends 

are.Well I thought it was funny. I thought 

to myself ‘damn you lot’. we were doing 

something that perhaps some of them ought 
to have had the guts to do. 



‘UNITED WE STAND’ - low wages and bad conditions for women and blacks must be 
fought by all workers. Cheap labour is a threat to all jobs - ‘DIVID ED WE FALL .... 


FAKENHAM 
OCCUPATION 


Q. You said before that the attitude of the 
local community has changed. What are they 
like now ? 

EDNA. Well - we’re on speaking terms now, 
put it that way. Now we are legalised we’re 
back in the community. 


....he’s there for ever. I don’t think this' 
should be so. I think they should come up 
for re-election every two years, and stand 
or fall by what they’ve done for their members. 
But the people on the shopfloor should.... 
demand an accounting and a very good one 
from their union representative. 


Q. So they were mainly worried about you 
kicking the bosses out ? 

EDNA. Oh yes, of course ! Well its never 
been done. You can’t do that sort of thing ! 


THE UNIONS & THE DEPARTMENT OF 
HEALTH AND SOCIAL SECURITY. 


Q. What did the union do u/hen you asked them 
for support ? 

EDNA. Well the union called us ‘a silly 
lot of girls' and tdd us to ‘go back to the 

kitchen sink’ .They didn’t know what to 

do with us....they were embarrassed. They 
weren't gang to pay us our out-of-work 
bmefit at first, but then they did. We went 
up to the union meeting, and we just about 
took that one over as well (they also took 
over a DHSS office - see below) and that’s 
the only time the Union doors have ever been 
locked, because we had a load of the Women’s 
Liberation Movement outside, and they woul¬ 
dn’t let them in. They were dead scared of 
them getting in. and anyone who wanted to 
attend the meeting had to knock and be recog¬ 
nised. I wrote and asked for financial and 
moral support. And the letter I got back said 
they did not agree with what we were doing, 
they couldn’t give us financial or moral 
support except in that they were paying u^ 
out-of-work benefit - which was £1.35 a week 
That was the sum total of the help from the 
union...and thats not good enough, its just 
not good enough. 


NANCY. I will never forget -that I was one 
lone ASTMS member in Fakenham. and as such 
I was discounted. It wasn't until I rangClive 
Jenkins (General Secretary of ASTMS) and 
said *Look all the people at Norwich were 
represented at the ‘hearing’ (in St. Andrews 
Hall when Taubmann decided he was gang 
to keep a handful of people at Norwich and 
canpletely forget about Fakenham). So I 
said ‘Who spoke up for me ? What’s my divi¬ 
sional officer doing ?’ And it wasn’t until 
then that they sent him out to see me. He 
came out to see me and said "There’s not¬ 
hing you can do Nancy -you close the doors 
- you walk out - you hand over the keys.’ 

So I said ‘Maybe you can do nothing - but I 
can do something’. They took the credit for 
the work-in, they said that they had organls- 
ised it - they didn’t. They backed us when 
we had done it. 

After about a month my union did pay me 
dispute money. They paid me £10 a week 
• which was quite good, although I didn’t take 
it myself. I threw it into the fund that we had. 


Q. The NUFLAT union in fact tried to stop 
you communicating with other branches, in 
an attempt to stop you getting support from 
other branches didn’t they ? 

NANCY. The NUFLAT union circularised 
the Trades Council at Fakenham and at 
Norwich, and said that under no circumstances 
are these people to be supported. That was 
a rather.,..horrid thing to do. 

EDNA. Oh yes. We were told that it was 
against union rules for us to ctntact any other 
branches to get support. 

There’s too many full-time paid execu¬ 
tives in the unions sitting petty with a nice 
£40 a week job, there for life. They’re away 
from the shopfloor and they just haven’t 
any idea of whats going on. 

NANCY. They have a system in the NUFLAT 
union where the President either retires or 
dies and then they elect anew Vice-President 
and the old Vice-President takes over as 
President. And 25 years later he’s still the*g 


Q. Have you heard from the unions lately ? 
NANCY. My divisional officer hasn't been 
near me since we founded the company. 
EDNA. Well I'm the steward here, the branch 
is Norwich, and I just send in the subs. I’ve 
not really heard anything from them. I think 
they’ve died up there.. No, they can’t have 
died they’re still taking the money. 

The trouble is most people aren’t interest¬ 
ed in the union, quite frankly I wasn’t, but 
you should be. Oh they’re still as dead as 
doornails. But we’re still in the union, lets 
face it, you can’t do anything about it if you 
are outside it....You have still got to be in 
the union if you expect to do anything about 
it. 

NANCY. If you have a union make sure the 
union works for you. Make sure the union, 
your union representative, who you pay, is 
aware not just of the facts handed out to him, 
he has the right to demand facts and figures, 
if he’s a good shop steward and he knows 
what he is doing. You have to make sure they 
work for you. 

Q. During the first 18 weeks, when you were 

not recieving any wages, you tried to claim 
from the DHSS. but they refused. What did you 
do about that? 

EDNA. We took the office over. We went up 
and s at-in for the friday afternoon - and thats 
the only time its ever closed early. Everytime 
they closed the section we were on. So we 
finally took over the main office. The point is 
they recognised the fact that we were unemp¬ 
loyed because we had to go up there and sign 
on. They accepted our signatures but they 
wouldn’t give us any money. So what the hell. 
...just go up there and protest. 

It’s a big con. anyway, Unemployment ben¬ 
efit - especially for a married woman. If any¬ 
one plays a confidence trick, they’d have the 
law on them, but they can get away with it. 
A married woman pays the same stamp as a 
single girl, you go for unemployment, you 
don’t get as much. It’s all one big confidence 
trick. 

Q. The workers here are not worried about 
the SSfsocial security), or taking this sort of 
action, anymore? 

EDNA. Not flippin’ likely.The SS up there is 
next door to the police station - but what the 
Hell. 


REORGANISATION AND THE NEW ATT¬ 
ITUDE TO WORK 


Q. You have managed to solue most of the 
problems that have occurred, or that have 
been put in your way, haven’t you? 

•NANCY. Yes, but we have been getting more 
problems than we did in the early days. Sud¬ 
denly all these problems are dropped in your 
lap and you have to solve them yourself. For 
instance, at the factory in Norwich they had 
3 or 4 mechanics and if you had problems on 
the machines, then they would send you a 
mechanic. And if you had problems with lea¬ 
ther they could put that right. So, you have 
to find your own mechanic, you have to 
check with the...the tanneries, and find the 
places that will supply you at a realistic 
price. It’s a hell of a responsibility. 

Sometimes you sit and think ‘god! Is it go¬ 
ing to pay off?’ You see if you think in terms 
of £400 a week, it doesn’t sound a lot untU 
you come to think that at the end of the year 
it is going to add up to something like £20,000 
that you're going to have to turn-over in order 
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workers of Fakenham fight back 


'UNDER WORKERS’ CONTROL’ - the 


to keep going...But'I’m convinced it can be 
done. In various ways. We can’t do it though, 
at this particular stage. Just manufacturing 
our own goods, but we can do it by keeping 
the contracts going and manufacturing at the 
same time, and one will complement the other. 

There’s far more responsitality attached 
to each one of these girls, than there would 
be if we were working for an employer. Unfort 
uriately. we don’t just stand or fall by our 
own efforts. There’s a whole load of factors, 
availability of contracts, the saleability of 
the goods, the cost of leather, a whole load 
of things that have to be considered, which 
could influence whether we go .up... 


Q. Hou> do you organise wages. 
EDNA. We all get the same. 


Q. The surplus presumably goes bach into 
buying new machines, stocks etc? 

EDNA. Oh yes. must do. If we rind that we 
can give ourselves a pay rise, I dare say we 
will. But I am quite happy. We get a good 
wage, and I look at it in the long term not the 
short term. 

Q. You obviously have to compete with other 
firms, has that created any special problems 
for you? 

NANCY. Weil, in the sales of some of the 
clothes we make, it does. We were making 
patchwork handbags and we found that we 
would have to sell them at 60p each to com¬ 
pete with the people in the East Elid of Lond¬ 
on, with half-a-dozen people in the back 
room, stitching like mad. Ebcploitaiion, 
thats what you have to contend with most of 
the time, and you’re exploited if you’re 
not very careful. 

I could write a book about the sharks who 
come down, people calling themselves Mer¬ 
chant Bankers, offering us contracts at slave 
rates of labour. One fella came down from 
Northampton and wanted us to make skirts for 
him at 7p a skirt, believe it or not And he 
was a man with 10 agents on the road, paying 
- them £50 a week commission, selling his st¬ 
uff at a pound a time. 

This means that a workers got to produce 
enough skirts, at 7p a time, to cover her90p 
an hour. We take 90p an hour now, because 
its a flat rate week with an hourly rate, 
there’s no differentials. 

If you think of it in terms of 7p an item, 
she’s going to have to do a hell of a lot of 
7p, with her nose glued to the machine, to 
earn that 90p. Alright she has to do some 
skirts now, but at least she’s doing them 
for herself. She’s not doing them so some 
little fat slob from the Midlands can sell 
them and make a massive profit, so that he 
can buy another As ton Martin, or whatever, at 
the end of next year. 

What we are selling is cur own and we sell 
at a realistic price. We get a decent price for 
them, enough to pay the workers here well ov¬ 
er the guaranteed wage, which is the union 
guaranteed rate, for the job. In fact I think 
we are paying the highest rates in Fakenham 
now. The flat rate wage is £18.62. That’s 
mine as well. I used to take home £25 bef¬ 
ore the takeover. 

Q. Before you said that everybody utas learn¬ 
ing hoiv to do ytt the different jobs. 

EDNA. Yes, everybody’s interchangeable. 

Q. And is everybody happy about that? 

EDNA. Yes, well it makes variety and you 
don’t get bored on one job. In a factory you 
are doing one job all the time, but here if som¬ 
ebody is wanted over somewhere else they 
change over. Variety is the spice of life. 

Q. What-about the- lmanagerial' side of things? 
EDNA. Well. Pat doesthe accounts, she’s 
had to learn book-keeping (Pat'used to be a 
machinist). 


over the ’managerial’ side of the' 


factory must have been very important. 
NANCY. Well you see most of these things 
(sit ins, work-ins, etc.) end up with somebody 
stepping in and taking you over. But we were 
lucky enough to avoid that, because that was 
one of the pitfalls I could forsee, and we 
didn’t want to go back to square one, after 18 
weeks without anything, and have some other 
board of management, or whatever they call 
thesiseiTes' stepping in and rising our skills. 

Q. Starting all over again.. 

NANCY. Yes., and using our skills, our 
brains and our labour to swell their profits, 
and then if, for some unknown reason they 
found that we weren’t a ’paying proposition’, 
they'd just pull the props out from under us 
again. 

Q. Were the workers very apprehensive about 
taking over? Was it difficult taking over the 
managers jobs? 

NANCY. We were apprehensive. Maybe I had 
an advantage there, because I used to virtual¬ 
ly manage the place before. 

Q. So the owners, Sextons and Everards, did¬ 
n’t really DO a nything? 

NANCY. THEY DID! They let us go bust and 
they sold us out to Jack Taubmann! 

Q. What about if someone wants to do over¬ 
time, they just do it and lock up themselves? 
EDNA. Yes. everybody knows bow to lock up 
and what to do with the keys. 

Q. And if someone wants a day off they just 
take a day off? 

EDNA. Well we like to know - so that we can 
rearrange. 

Q. And when people are off sick, they don’t 
have to bring in sick notes? 

EDNA. There’s one girl off sick now. but she 
brings in her sick notes so that I can claim 
her union benefit for her (Edna is the shop 
steward). 

Q. It’s only for the union benefit, nothing else? 
EDNA. No. It’s only for the benefit We know 
she’s off sick, so that’s that. Nobody stays 
off sick unless they have to. 

Q. Is your organisation of production the same 
as when you first started working-in? 

NANCY. If we have some contract work its a 
little bit different because the things we are 
making are more specialised, and you have to 
spread them out a bit. One girl will do one 
operation and another will do the next operat¬ 
ion. but they still earn much the same money.' 
In the early stages I think maybe some of 
the best machinists resented it a bit, because 
they could do perhaps three times as much as 
the younger girls who hadn’t the experience. 
But they realise now that they have a respon - 
sibility to those inexperienced girls, the 
same way that the inexperienced girls have a 
responsibility to try. For everybody’s sake, 
not just for her sake because it’s adding 25p 
bonus to her wages. To try without gluing yo¬ 
ur nose to the machine again, and not having 
time to live or breathe. 

It’s a process of education for all of us 
that* s trie only way I can put it. This is the 
interesting thing about it. We make a hell of 
a lot of mistakes, but its exciting and its a 
challenge. 

Q. Do you think the factory is more efficient 
now, because of the organisation and the, 
atmosphere? 

NANCY. Yes. It may not look like it to pe - 
ople who come in, who ate used to seeing 
workers with their heads down all the time. 
You stop for 5 mins., you can make it up ag¬ 
ain AND be more happy and relaxed. Some 
people think they have got to chain you down 
even when you are drinking coffee,- and that 
jrou’ve got to have the chain gang atmosphere 
around you. 

Q. You have meetings every fortnight to dis¬ 
cuss things and to make the decisions? 


EDNA. We have meetings to discuss...we talk 
the right way round things. You can't expect 
decisions to be made ‘up above’. We would 
never accept it again, we’d want to know what 
was going on. When you are working in a 
factory you don’t make your own decisions.... 
you just get rusty....you Just look at things 
and think ‘what the hell’. 

Once you’ve had your eyes open - you’d 
never accept It again. 

Q. Does everybody here take an active part 
in the meetings? 

PAT. Oh yes. Everybody that’s here. In fact 
we usually wait until everybody is here. 

NANCY. One girl decides she is going to do 
this, or everybody decides this and that..if 
we can’t decide we’ll have a show of hands. 
We decide everything..big things and little 
things. But they are decisions taken by every 
body that’8 the important thing, not just one 
person floating around saying 'you do this and 
you do that’. 

Q. Workers taking over their factories has 
serious politfcal implications doesn't it? 
EDNA. Well at the time I did not think of it 
as political. But lets face it none of the 
political parties would agree with what we 
have done...because when people do this 
there is something radically wrong. 

And you get whiz kids like blimmin’ Bent¬ 
ley (Triang) who goes around shutting this 
factory, buying that one. You just can’t id ay 
ducks and drakes with people’s lives. He’s 
a millionaire at thirty, but he’s a millionaire 
on somdbody’s sweat and blood! 

And the politicians just sit in the House 
of Commons and take the money. They have 
no idea what the people of this country are 
thinking. 

NANCY. Alright, politics did enter into tt, 
but you weren’t thinking of it from a purist 
political angle. What we were struggling for 
was to stay alive. 

Q. Do you think it is a good idea for other 
workers to do this? 

NANCY. Of course it is a good idea! 


Q. But do you think it is only to be done to 
fight redundancies? 

EDNA. The trouble is some people couldn’t 
care a damn until they come smack up against 
it and they haven’t got a job. But the point 
is it is too late to start thinking about it then, 
you’ve GOT TO START THINKING ABOUT 
IT BEFORE. 


junk being talked about ‘worker participation’, 
and there are a few other terms. But they just 
a cover up for, you know, hand the workers 


a bonus, maybe £10, at the end of three mon¬ 
ths, and that’s workers-participation. That's 
not what its about, not at all. 

I think basically people have to realise 
their own potential. But its very difficult 
because people are indoctrinated, they’re 
conditioned. 


The workers at Fakenham realised that the 
bosses were responsible for the redundancies 
and low wages, and that a new set of bosses 
was not the solution to their problems. They 
chose real control, real freedom and equality- 
Weeks rs Management . 

Most people now realise that the capitalist 
system is the bosses' system. It means that 
the majority remain poor, hard-working slaves 
whilst the bosses can live in luxury and free¬ 
dom. But for too long the workers have deman¬ 
ded reforms, and have then defended their 
reforms when the bosses have tried to moke 
those reforms useless. 

Some workers have realised that this 
system is impos sible to reform. It is the bos¬ 
ses system from start to finish. It is their 
Parliament and their laws, and they ‘own’ all 
the wealth. 

Reforms ore useless, only a complete 
change, transfering real power to working 
people, - a revolution -, will create a really 
free and equal society. 


Workers Management is of course an import 
ant part ad this new society. The workers ot 
Fakenham might regret that they are small in 
number and are isolated. But any attempt by 
a LARGE section of the working class at self 
management will meet massive resistance 
from the bosses. They will use every weapon 
in their arsenal. Everyday they use most of 
these weapons to keep workers passive:- 

- they use their laws to attack workers 
(a particular favourite of the present Tory 
government.). 

- they use their newspapers to lie and 
distort the focts. 

- and in the face of any large and organ¬ 
ised resistance (or attack) from workers they 
will resort to their army. 

The power of the bosses (represented by 
the State) is vast. But it can be defeated 
if it is attacked consistently by a united 
working class. 

Workers of the World Unite! You have 

nothing to lose but your bosses! 
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UNION-MANAGEMENT VICTIMISATION DEAL 


DID HE FALL OR WAS 
HE PUSHED ? 


T^ree and a half months ago, the management of the Press Association sacked the FOC 
(chief steward) of the National Society of Operative Printers and Assistants (NATSOPA) 
Clerical Ln®el for being on unofficial strike over a pay claim. 

On the 9th of January the Executive Council of NATSOPA decided to take no action 
demanding his reinstatement. The case made quite a stir at the time as it was not only 
gross victimisetion of one striker (out of two hundred and twenty) but also because the 
sacked man, John Lawrence, was an anarchist militant. 

NATSOPA is run by a warring coalition cooing noises at the , o 

of Stalinists and Catholic Action freaks. SKta the international Soc- 

The EC has refused to demand his rein- 
statement despite the London Clerical 
Branch twice recommending this. 

In fact, the EC has actively connived 
at his dismissal throughout. Rumour 
abounds that Briginshaw, General Sec- 


The original dilute was over grossly dis¬ 
parate wage offers from the PA to the 
NATSOPA Clerical Chapel and the NUJ 
Chapel (the journalists - otherwise known 
as the National Union of Judases, for 
their fine record of blacklegging wherever 



their motion for a return to woik. Support 
from Extel (Exchange Telegraph Co ) was 
forthcoming, but the effect of this didn't 
manifest itself in time. If the strike'had 
lasted for another four days all racing res¬ 
ults would have been stopped by Extel. 
This wouM have been a big boost for the 
strikers. 'Might-have-beens’ cbn’t win 
battles though. 

Such is the fear that union bureaucrats 
have of the rank and file workers deciding 
when they will go on strike and how. 
There are strong similarities between the 
^managerial big business elite and the 
ruling clique of the union. Both have 
common lifestyles and the one is as scared 
by workers control of their unions as the 
other is of workers control of society. 


retary of NATSOPA and darling of the . possible). The clerks went on strike des- 

Moming Star, instructed Bloom, PA Gene- pite similar threats from the Branch Sec --- 

ral Manager, on the best tactics to and allegations that the Chapel were WaS . actuany felled from the union for A conffll0D C1 T of the PA strikers and of 

follow..This is very likely as Briginshaw ‘blackshirts’ and ‘gangsters’. Their crime ca ^ in 8 a Cb ap el meeting which resulted in other workers in the print is ‘it’s our union 

has a personal and political grudge ag- was that they didn’t ask the EC for th . e C* 13 * 361 coming out in sympathy we want to 11111 it ’- Despite the attempted 

ainst Lawrence, especially since he permission to strike. with the Clerical Chapel. He was later for mation of a breakaway news agency 

clashed with the union over NATSOPA _.. reinstated on appfeal but has been barred workers union, which is supposed to have 

splitting from SOGAT, the one time joint PURGE from holding office in the union for life sundered on whether or not to register 

N"„ aTS cp, sir cZTtui ssyssA ri&ME 

«r In ““ union ,or rstrsrsi? tjsjs,?' 

expelled for less - which, in a closed a circular letter from London Joint Branch The News of the - World RIRMA Chnnpi 
shop industry, means no job. secretary. O’Brien, whidi contained five Si eh he" d a collecrion for^striS^fn 

complete lies and several deliberate dis- defiance of the bureaurra^Snrd^* A further lronic tootnote to to* 8 story is the 
UNION CONTROL tortions. Appropriately enough it beg® * JSuBTO aSec*Sd iteFol £*? a * at * Bnploy “ ent have 

In Fleet St., the -mon Machine Brehch ?“ T^ ^ TO g^ 

controls the work process, has hiring reSrriS to PA iSlVa ho ? e I er This kin^of tactic ensured that the PA of dole suspended originally, bat have advi^d 

and firing power and says who earns the hit™* £ tw ® tU " g ° ut the strikers were completely isolated him that be has a good case for damages ag- 

big money. ™ r * unofflclaJ dispute, from their fellow workers in the industry, ainst them untk* the Industrial Relailoos Act. 

As will be seen from the Lawrence case 84 the ^- 8 ‘ Isoiated not only from financial support Not that be will take it up. 

there is a great deal of difference bet- ■«„,** * ^ eC 7'.'^ he Soclety is under but also from any practical expression of 

.ween this Mafia-like union control and ZZ? , “S?, 14 , 18 n , ecessaiy to ^ all solidarity, such as help on the picket-line 

any form of workers’ control. In fact the “ ieniDe ^ s for their toyal support in trying or sympathy action and blacking. This was ! 
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imnrn ^ n , F1 * 6 M t lfc Was 8130 the firs4 ‘ tried to help the strikers. The FOC of the 
imofficial striketha-e ever . PA-NATSOPA RIRMA Chapel (which 

All other actions before and since have - - - 


always been on the nod from the bureau¬ 
crats (eg. the stoppage for the Dockers 

-•in Pentonvilld. _ 

In the Clerical Branch, the union is not 
quite as much in control, although it is 
very much a closed shop. 

Briginshaw came to power (having div¬ 
ested himself of his awkward CP card), 
on a platform of principled opposition 
to- the right wing then in control and to 
_fight corruption. 

Under Briginshaw’s leadership, at the 
time the Industrial Relations Act was 
being introduced, union funds were 
placed in an employment agency called 
Me*a Specialists Bureau. T his was said 
to be part of a plan to hide it from the 
Registrar General. Most of the shares in 
Media Specialists are said to have been 
owned by Briginshaw junior. Sadly how¬ 
ever, this exciting breakthrough in labour 
relations didn’t last due to market forces 
of capitalism beyond their control. 

HATCHETMEN 

Not only does the union work as the 
employers’ hatchetman, it also asks you 
to like them and the employers for doing 
it. The London Clerical Branch Secretary 
, John Lewis, told a mass meeting of the 
PA Chapel at die beginning of their pay 
dispute that their General Manager was 
a fine man ’, and that in their dispute 
he was the aggrieved party. He then made 
the statement which caused amazement and 
disgust throughout Fleet St. ,/if you cont 
inue in this action, then the union consid¬ 
ers that you Have dismissed yourself from 
the employ of the PA. {f they ask us to 
replace you with official union labour we 
will do so.’ This is from a guy who, up 
till the time he was elected, was making- 


Faced with this isolation and with well - 

timed letters from the PA management 0RA 1- T » u ’ flrds 0 H ‘ s,l, ry c 
threatening all workers with the sack, the °f the Anarchist Movement 

. - strike gradually collapsed. First the super- Times. 5p.plus post. 

groups the messen gers and hall-porters) visors went back following a defeat of ORA 2. Theory and Praxi: 

Organisation. 3p. plus po 
ORA 3. The Bombthroivei 
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TO NEW MEMBERS 


The National Society of Operative Printers and 
Assistants having admitted you a member of the 
Society request that in your own interests as 
well as those of the Society to which you now 
belong, you should conform strictly to, and be 
guided by, the rules of the Society, If in doubt 
upon any point, consult the Branch Secretary 
before taking individual action. By so doing, and 
by careful adherence to the rules, you will aid in 
maintaining the status of the Society, and uphold 
your own reputation and that of your fellow 
members. If you act independently and without 
consulting • your Branch Secretary, you are 
breaking the rules and are liable to be heavily 
fined or expelled. The Society, while contending 
unyieldingly for a fair day’s wage for a fair day’s 
work, will as strictly compel its members to fulfil 
honourably their engagements with 'their em¬ 
ployers. The honour of the Society, as well as 
the members, will then be upheld, and employers 
will recognise that while guarding the rights of 
labour we do not forget our duties nor shirk them. 
Thereby confidence will be created between 
employer and employed. 

Yours faithfully, 

R. W. BRIGINSHAW, 

General Secretary, National Society of 
Operative Printers and Assistants. 


LOVE THY BOSS AND DO AS YOU'RE TOLD. 
First page of the NATSOPA rule book. 


tudy of 

terrorism. 1 Op. plus post. 

ORA 4. Neither Washington nor Hanoi 
but Libertarian Socialism . 2p. pluspost 
ORA 5. Introduction to Revolutionary 
Anarchism. 10p. plus post. 

ORA 6. Iplus lequalslO: Computer 
Ethics. 5p. plus post. 

ORA 7.Bakunin - Essays on Revolution 
5p. plus post. 

ORA 8. Free Speech and Social Rev¬ 
olution. 5p. plus post. 

Available from 68a, Chingford Road, Lon¬ 
don, E. 17. 


LOCAL GROUP PUBLICATIONS. 

Suppressed Report of the Derry Massacre. 2p N. 
London group. 

Organisations! Platform of the Libertarian 
Communists. 10p. N.London. 

Anarchism and Ecology. 10p. Lancaster 
Revolution : Past and Present. lOp Leeds. 

PUBLIC MEETINGS 

NORWICH. Tuesday F e b 6th. 8pm at 
ANARCH^* Members ° f ,he °« A 
SOUTH LONDON. Wednesday Feb 7th 

STwhaApraT R ° ad ' London SW4 

HARLECH. Thursday F # b 8th. 8pm the 
Courtyard Hut’ Coleg Harlech. Keith 
ACTION ° n ° RA ^ LIBERT ARIAN 

YORK. Thursday March 8th. 8pm at the 
libertarian^ NOT 
b-Li^ALISM. Speakers Ro Atkins, Steve 
Nibble ana Iony Fleming. 
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CHEAP LABOUR REVOLTS 2TS2? 


The struggle of the Aslan workers at the Mansfield Hosiery factory at Ixiughborough, 
and the history behind it, illustrate important lessons for militants wherever there 
is a high population of black people. The two strikes in the area that preceded it xe 
virtually unknown. 


and another agreement led them back to work 
to find 107 whites, presumably sent by the 
Employment Exchange, had moved in, incl¬ 
uding 41 training for the vacant knitters posts. 


The first was in Nottingham at the Crepe Sizes factory. 44 Pakistani workers were work 
ing an 84 hour week, made up of 12 hour shifts, seven days a week. ‘Overtime’ was 


compulsory and gross pay for the w< 

The few white workers formed a privi¬ 
leged elite within the factory. Three workers 
who lost a part or a whole finger in their 
machines got the sack. One of the workers 
started trying to unionise the factory and was 
sacked. The others came out on strike dem¬ 
anding reinstatement of the unofficial shop 
steward and union recognition. 

The local Black People’s Freedom Movement 
initiated a Strike Solidarity Committee(SSC) 
a united front of revolutionary groups in the 
area, which organised financial support, a 
public meeting, and pressure on a very un¬ 
helpful Transport and General Workers Union 
to make the strike official. The TGWU would 
not go.further than black the firm. 

After two weeks, just as the Union jrepared 
to attempt a sell-out, the management at 
Crepe Sizes gave into the demands of the 
workers. 

A further strike took place a few weeks later 
at Joan Stroud in Long Eaton near Notting¬ 
ham. This is again a textiles factory with a 
long history of avoiding militancy. Before it 
took on Asians, it had employed young peop¬ 
le whom it sacked as soon as they'qualified 
as skilled. Here, most workers did a 60 hour 
week and took home between £20 and £23. 

An attempt at unionisation met with the same 
result - a sacking, the same response from 
the T&G and support from the SSC. This time 
the public meeting was badly-organised, the 
T&G effectively played a much more active 
strike-breaking role during the strike (such 
as pressurizing the strikers not to attend the 
SSC public meeting). The strike failed. This 
in spite of impressive financial and other sup¬ 
port from the Crepe Sizes workers, who had 
advanced incredibly during their own strike. 
Here again the white workers formed a privi¬ 
leged elite and only one came out in supp¬ 
ort. The occupation of the Union offices was 
contemplated in this strike, but the victimis¬ 
ed shop steward opposed it. 

The Mansfield Hosiery strikq at Loughborough 
very clearly represents a development of the 


: about £40. ^ 

methods and approach of the first two strikes. 
The racial conflict has been much more blat¬ 
ant with the National Front giving support 
to the privileged white workers .the knitters, 
as the Asians were on the picket line attem¬ 
pting to breakdown the entrenched segregat¬ 
ion. 

The Mansfield Hosiery factory has a very sim¬ 
ilar past to the Crepe Sizes and Joan Stroud. 

In 1962 it was employing women workers. 
Then it recruited an Asian nan to a woman’s 
job at a woman’s wage. The Asians were more 
amenable and buckled under more easily. 
Because the Asians were displacing the wom¬ 
en, the latter struck. The management stood 
firm. It compromised by reserving some of the 
marginally better jobs for the women. The 
knitting section remained invincibly male and 
white. 

In March 1972 the Asian workers complained 
to the Race Relations Board about lack of 
opportunities to become knitters. In July the 
Board found both management and the Nat¬ 
ional Union of Hosiery and Knitwear Workers 
(NUHKW) guilty of racism. 

In June the Asians had demanded that the 
District Secretary, Carter put in a claim for 
a £5 rise. He didn’t pass it on. They waited 
till September before they called a meeting 
and ordered Carter to attend, (by this time 
they had formed a shopfloor committee.) and 
gave him a strike notice to pass on, which 
he failed to do. On October 3, the day the 
strike was due to begin, he told them thev 
hadn’t waited the 7 days required by a 
previous Union Management agreement. 

In response to the £5 claim, the management 
demanded three men do four men’s work .They 
did secure a return to work but faced with a 
strike white knitters die managemenCwenT 
back on the settlement. 

On October 27 400 Asians came out on strike 
and were ordered to return to work and sack¬ 
ed almost with the same breath. The Union 
refused to make the strike official. A month 


At this stage, faced with the spread of Asian 
militancy across the Midlands, the govern¬ 
ment intervened and set up an 'impartial’ 
enquiry, under Kenneth Robinson. A former 
right-wing Minister of Health, he had been 
an unsuccessful enemy of homeless families 
while in office As long ago as 1954, he 
had made a speech against West Indian immig¬ 
ration in the House of Commons. His role was 
not to see justice done, but to patch up an 
agreement which would prevent the spread of 
the conflict. Not until December 4, when the 
workers occupied the Union offices, was the 
strike made official. 

The government succeeded in its aim, at lea¬ 
st temporarily. A pool was created, from whi¬ 
ch the 41 knitters were to be selected. The 
scab workers, probably pressurized into 
taking the jobs by the threat of having their 
unemployment money cut off, were all placed 
in it. The Asians also insisted on Asian 
women applying - an inportant step. 

The pool involves yet another splitting of 
the workers, making them compete against 
each other, and blurring the realisation of 
of who the real enemy is. The Asians dem¬ 
and a sizeable whack of the knitting jobs. 
Otherwise *peace’ will break down again. 

Perhaps the most significant thing to come 
out of the strike was the creation of an act¬ 
ion committee. Its purpose is to travel to 
other black workers in the Midlands and even 
beyond, talk about the strike and the less¬ 
ons, and generate as much determination on 
the part of other workers as they themselves 
have shown. 

So we move forward from the financial and 
moral support impressively given to Joan 
Stroud workers by the victors of the Crepe 
Sizes strike to positive intervention. Already 
the committee has had calls for help from 
others attempting to get themselves out of 
the same sort of intolerable conditions. It 

and that it is taken up by women workers 

as well. The whole area of cheap labour, 
sweat shop factories vhich blacks and wom¬ 
en most of all have to cope with, needs to 
be attacked and finally smashed. 

The role of groups like the Black People’s 


Freedom Movement is clearly vital. It is 
only when these act in support of their 
fellow-blacks that there is any possibility 
of creating a real fight against racism which 
splits the working class. Black freedom 
groups confront the white worker with the 
with the fact he cannot ignore the black - 
he must either see him as a comrade or an 
enemy. And that if he takes the latter view 
he ends up sidingwith the boss. The lesson 
of South Africa is immediate and obvious at 
a time when the white union's there are hav¬ 
ing to compromise their racial domination 
to prevent being economically undercut. The 
role of the black groups is much the same 
as women’s liberation should play for women. 

One of the lessons that comes out of the 
history of the Mansfield Hosiery strike is 
the way in which bosses use the most expl¬ 
oited workers - women and blacks - against 
each other. One criticism of the strike has 
been the subsidiary role of Asian women as 
supporters only of the strike. It demonstr¬ 
ates the need for black workers in their 
turn to support women. 

The Asians’ intro¬ 
duction of women into the pool of candid¬ 
ates for knitting jobs represents an import¬ 
ant step toward this. It is vital that inter¬ 
vening action groups develop among women 
workers, and that a high level of co-ordin¬ 
ation between women and blacks takes place. 
The role of white male militants in this 
situation is to give consistent support, and 
fight in turn to bring already active steward 
combines and the like into these networks 
to assist and strengthen the struggle. 

The role of the trade union bureaucracies as 
enemies of the workers in struggle is at its 
most exposed in this, the raw end of capital¬ 
ism. As we settle into the Industrial Rela¬ 
tions Act this becomes increasingly clear 
at all levels. The simple fact is that workers 
have only themselves and their class solid¬ 
arity, linking with other rank-and-file workers 
to depend on. 


The struggle for better wages and conditions 
has to become the starting point for a revolut¬ 
ionary struggle. Capitalism can’t give work¬ 
ers control of their jobs, or even still main¬ 
tain their living standards any longer. The 
smallest demands of the working class lead 
either to defeat, to new price increases, new 
restrictions of freedom, or they lead to social¬ 
ism based on workers' councils. 



The present unrest in the Civil Service has 
come as .a surprise to a lot of people. It 
should not have done so. For a long time 
their wages have tailed those of similar work¬ 
ers in private enterprise. The last straw was 
the freezing of their agreed payrise due on 
January 1st. 

There are four unions in the Civil Service. 
The Civil Service Union, which covers ind¬ 
ustrial staff, such as cleaners, was the union 
involved in the women cleaners strike at 
the Ministry of Defence last year. It is not 
involved in the current dispute. Nor is the 
Institute of Civil Servants, the top manage¬ 
ment ‘union’. 

The two involved are the Civil and Public 
Services Association (CPSA), the union of 
clerical officers and assistants - the counter 
clerks and so on; and the Society of Civil 
Servants (SCS), the executive staff union - 
for supervisors. 


The body that puts forward the guidelines 
for pay increases is the Pay Research Unit, 
originally set up to report every four years 
on civil servants pay. In the 1960s as infl¬ 
ation set in, this was altered to every two 
years. For clerical staff, the Unit’s approach 
is to study comparable pay levels in banking- 
insurance and the like; it is supposed to 
take into account all figures, including 
fringe benefits. The figures thus arrived 
at form the basis for negotiation between 
the Civil Service Department, which deals 
with pay, and the joint ‘A Committee’ of 
the CPSA and SCS. In 1971 it was a non¬ 
negotiating year, but the soaring inflation 
made for an ‘interim pay award’ averaging 
7.2%. 

Civil servants now lag 20% behind, and 
the wage freeze has meant they don’t even 
catch up. The result is a rising tide of 
militancy, more among the younger workers 
than the middle aged who are still appalled 


at the prospect of industrial action. 

Within CPSA, the most important of the 
unions for its class position, the Communist 
Party hold control. Not surprisingly, it has 
to contend with an anti Communist faction 
called ‘The Group’. Less prominent is its 
battle against the left wing Redder Tape 
group. The union, as typical of CP-controll¬ 
ed bodies, is stagnantly bureaucratic. The 
current tactic of protests is a traditional 
technique designed to release militant 
feeling harmlessly. Though it has to be said 
that the level of militancy is uneven, to 
say the least. 

It is obviously essential to intensify the 
struggle for shopfloor control of the conf¬ 
lict between workers and management, and 
to link up resulting action committees with 
shopfloor and shop steward combines within 
and beyond the Civil Service. 


The CPSAs attitude to Claimants Unions was 
also somewhat surprising. The CPSA executives 
have sent out an instruction to branches saying that 
where Claimants Unions exist their members should 
co-operate with the CU to co-ordinate action and 
achieve a better understanding between the staff 
and CUs. The General Secretary of the CPSA, Bill 
Kendall, was secretary of the Unemployed Workers 
Union in the 193Q> and several other union officials 
were active in the UWU. The officials Time Out 
spoke to also said that at several local offices their 
members met regularly with Claimants Unions to 
discuss various kinds of action. 


The Claimants Unions have in the past 
resorted to blanket condemnations of every¬ 
one the other side of the counter, in dole 
offices and the S.S. Even in reformist terms 
this is suicidal. It is vital claimants under¬ 
stand the contradictions within the structure 
of the Civil Service. And that they realise 
that their dnemies are not the people across 


the counter, who often take home little more 
than they get when they’re not working,but 
those at the top - the supervisors, the office 
managers and upwards. 

The first breakthrough with this was the 
decision of London Claimants Unions to 
collectively support the CPSA in its struggle. 
Other groups did the same, although one_ 
London Claimants Union was criticised 
by others for ‘going too far’. In places the 
CPSA made the first move. At the National 
Federation of Claimants Unions Conference 
in Newcastle, a decision was made to give 
national support to the CPSA. Each C.U. 
was to write to the local branch of the CPSA 
offering support and asking them to recipro¬ 
cate and support the Clai mants Unions in 
their campaign on winter heating. This mark¬ 
ed a crucial development. A g^asp of the 
necessity of class solidarity both in theory 
and practice was at last reached. 

It is essential that the Claimants Unions 
support the struggle of counter clerks; it 
is equally important that they point out the 
class contradictions within the Civil Serv¬ 
ice and repeatedly remind the clerks who 
the real enemy are. They are justified in 
criticising the reactionary behaviour of 
many clerks. But it is meaningless to do so 
unless they explain why and are prepared 
to suggest ways forward. 


IN LEEDS members of the Claimants Union 
leafletted the January 1 0th protest meeting 
for the DHSS workers jointly organised by 
the CPSA/SCS. (There were other meetings 
for other departments). The leaflet stressed 
the need for a united front of employed and 
unemployed workers for a decent living 
income. The leaflet asked the DHSS staff 
to support the Claimants Union. The leaf¬ 
lets were generally welcomed hy the members 
«f the CPSA who were attending the meeting. 
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ONE (NEW) LAW FOR THE RICH 

CONT. FROM P.2 

this rise, or that they will be be.ter off und¬ 
er the restriction than they would ftave been 
under no restriction at all! 

Management have always taken advantage 
of the low level of militancy of low paid 
workers to continue sweatshops, dangerous 
work conditions and the rest. They will not 
have a sudden change of heart during the 
freeze, and 'pay regard to the imoprtance 
the Government attaches to the plight of the 
lower paid’. The Government does not really 
want them to. If they had they would have 
laid down fines and penalties for unco¬ 
operative managements, as they have for 
suspected strikers. 

The big deal for pensioners is also so much 
air. The government can claim that their 
pledge to 'maintain their purchasing power’ 
has been upheld within the Bill as it stands, 
since it is supposed to keep prices level. 
They have promised to increase pensions 
again in the autumn. As Vic Feather points 
out, this wouldn't cover the price rises from 
their last pension increase to the present. 
The Press found the death of an old-age 
pensioner newsworthy at Christmas. They 
have apparently forgotten the cpntinuing 
death toll from starvation and cold. Perhaps 
this is because there is no Miners’ Strike to 
blame, and people might realise that pens¬ 
ions were to blame. 

The lowest paid workers are women. Under 
the Equal Pay Act, they were promised to 
haye 90% of the corresponding male rate by 
1973. The loopholes in it were many, but it 
gave women something to unite around. The 
government will not enforce this Act, so no¬ 
thing will'be done. Instead the govt, ‘wish’ 
progress towards a reduction of the male^ 
female differential by up to one third. They 
won’t even enforce this, so it won’t happen 
unless women fight for it. Jhe entry into the 
Common Market because of the serious World 
economic crisis, means that the British ind¬ 
ustrialists face tough competition for profits. 
They need a docile and low-paid workforce 
which is, of course, why this Bill is being 
introduced. Since the govt, has announced 
that it refuses to enforce equal pay, it is 
clear that they hope women will be forced 
out to work for low wages, to supplement 
their husband’s limited pay. The milk- 
snatcher, Thatcher, showed out-of-character 
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process how to organise ourselves and keep 
all our decisions and control of our actions 
in our own hands, then we can go one bet¬ 
ter. We can start on the road to finishing 
the Tories forever. We can throw aside all 
their would-be replacements - liberal, 
labour or ‘revolutionary’ and working people 
can start to plan a society in which we work 
for the common good and our own needs. 
And we organise it ourselves. 

For the moment this means starting with 
the slogan An injury to one is an injury to 
all. And carrying it into practice by giving 
all support we can to working people in 
struggle. Black or white, men or women, 
pensioners or kids. 


benevolence in enlarging nursery education. 
This can be understood now," it helps to 
release women into the workforce. 

The sincere-sounding speeches of Heath and 
co. are a cover for their intention to take us 
back to the 30’s. Unemployment will in¬ 
crease even further, as British capitalists 
feel the squeeze and turn more to investing 
abroad. Cuts in. Welfare benefits will con¬ 
tinue - school milk has gone, school dinners 
are going up, and changes in Family Allow¬ 
ances are being proposed. 

The Bill is a second major attempt to clamp 
down on the living standards of working 
people. When-the British bosses were among 
those leading the world market, they could 
afford to allow people a stake in the big tie. 
Now British industry is low down in the list r 
of major manufacturers and traders, they can 
no longer afford it. To safeguard profits they 
must cut back on the living standards of 
workers and their families. Who will need 
more than the permitted pay increase to buy 
the essentials of food, rent, rates, clothing 
and so on. To prevent people getting this 
money, the government must take away the 
negotiating rights, won by years of militant 
action. The Law is always the bosses law, 
and their new law makes it illegal to even 
threaten to organise. 


EUROPE? 


CONT. FROM P.2 

In all this the CP has exposed itself as a 
group which attempts to keep all struggles 
within the bounds of the union bureaucracy. 
This is exactly what they have been doing to 
the French and Italian workers especially 
since 1968. 


Once again the class war comes out into 
the open. The only way we can fight it is 
as a class. If they want women as cheap, 
docile labour, we will show them - as Fak- 
enham women have - that we aren’t doc¬ 
ile and we refuse to accept subsistence 
wages. The male workers will realise that 
our fight for equal pay is not to take money 
away from them, but to stop us being used 
as strike-breakers and cheap substitutes. 
White workers will realise the same for 
Asians and Blacks - racialism is another 
way the bosses divide and mle. And if the 
industrialists are looking to the million un¬ 
employed to provide a pool of labour ready 
to step into the jobs of sacked militants, 
they will find the Claimants’ Unions stand¬ 
ing with the employed. 

The freeing of the Dockers reminds us of 
our strength when united. It convinced the 
Tories that we weren’t so docile, and that 
they needed stronger measures. This act is 
an example of their ability to leam from 
events. We must leam too. United and with 
the will to fight we can defeat any Tory 
Bill. Jf we do more than that and leam in the 


British Steel has not just clobbered its own 
workforce. It has also turned the screws 
on its British competitors so hard that 
they were talking of going to the Common 
Market bureaucrats to complain about ‘unfair’ 
practices’. 

Going international has not been a bed of 
roses, even though this is the only way 
capitalism can sustain growth. Michelin 
vho are planning to soak up three West 
German firms, one Austrian and a French 
one, face the unions co-ordinating. This 
is after it has already been hit by trans¬ 
national strikes in Clermont in France and 
and Vittoria in %>ain. 

Dunlop-Pirelli also faces trouble. The 
‘threat’ of Dunlop dumping Pirelli wasn’t 
true, but Pirelli in Italy has been at a stand¬ 
still for a long time now. Dunlop-Pirelli 
covers 12 countries, including Yugoslavia. 
In Britain it has made 8000 redundant over 
the past two years. Everywhere it is trying 
to solve its problems by massive lay-offs 
and short-time working. 
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ely this that has taken us into Europe. 
The statement of Agnelli, boss of Fiat, that 
Italizn capitalism had to use Europe to go 
multi-national, applies as much to British 
capitalism, although the crisis is perhaps 
not so acute. 
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Our thanks to George Snow for photos, Lee 
Sanders for her enlarger, the Fakenham wom¬ 
en for their inspiration. 


UNWANTED 

‘Clear out your unwanted 
Marxist literature, paper backs, 
books etc. Cash paid.’—adver¬ 
tisement in the ‘Morning Star’? 
newspaper of the Communist 
■ Party, f 
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British bosses have faced three problems 
all apparently insoluble. Industry has to 
sustain a 5% national growth, but if it does 
so the balance of payments deficit will 
spiral upwards. Last years deficit was 
£40 million and at the end of this year 
it could be £1,000,000 million. Even if its 
only a deficit of £650 million, another run 
on the pound is still likely. With a currency 
still fragile, although floating, another 
attack by speculators is always on the 
cards. The bosses need more investment 
and less consumption. 

Whether British bosses will pull it off 
remains to be seen. Herman Kahn, futur¬ 
ologist and the mai who loves to contem¬ 
plate nuciear war, promises Britain a place 
at the bottom of the European income 
league tables. 


Even the Stock Exchange, one of the bast- 
ions of international finance capital, is in 
for a beating. It just hasn’t got the right 
geographical or political position to become 
the Wall Street of Europe. 

Meanwhile the Common Market Commission 
is working hard on establishing an integrated 
industrial framework for European capitalism 
to operate in. In spite of backward elements 
of the bosses, they understand clearly 
that they’ve got to con the workers into 
thinking it is their Europe and their industry. 
Hence the demand for workers’ participation. 
It isn't just being discussed in Europe, our 
own TUC is studying it with interest. 

This sort of structure is just a more liberal 
version of our own Industrial Relations Act. 
Hitler inaugurated the same concept, but his 
political cover was pretty shaky. The march 
to the corporate state was got under way by 
the last Labour government, with Barbara 
Castle’s In Place of Strife. Labour, faced 
with a trade union revolt and loss of votes, 
lost its nerve. The Tories, with less to lose 
took it up and are in the process of enforcin- 
g it. We now have a political consensus, 
where Labour and Tory are virtually indist¬ 
inguishable and both committed to making 


capitalism work. They talk about the 'nat¬ 
ional interest’. Crudely; this is the idea of 
boss scratching workers back as long as • 
worker scratches boss’s. And the boss keeps 
firm control of the backscrzgcher- 

Whatever the current disagreements of inter¬ 
national chemical unions and Dunlop-Pirelli 
and Michelin, the simple fact is that every 
trade union leadership talks to the government 
while their members are econoirically slaugh¬ 
tered. This is true whether its the right wing 
Labour TUC or the Comnunist run CGT. 

In Italy the unions introduced appointed 
shop stewards, called Tine delegates’, 
to head off worker militancy. But because 
of their ultimate dependence on the workers 
there was trouble. Although they attempted 
to play a reformist role, the level of mili¬ 
tancy forced them to demand so much the 
bosses wanted to abolish them when the 
contracts came up for review. 

While the workers struggle to keep their 
noses above water, we have the press 
doing its bit for Europe. Strasbourg’s 
helpless parliament is apparently a new 
development for Western democracy and 
is where its all going to happen. 

American capitalism also has probl-ems, 
and therefore lines up for a pitched battle 
with the EEC. it has penetrated Eastern 
Europe with its Inport-Export Aid agree¬ 
ments, starting with Russia. This cost the 
Soviet Union several million dollars in 
‘repaying’ lendTease debts. This was the 
logic of peaceful competition between ideo¬ 
logical systems. State capitalism is increas¬ 
ingly outdated in an age of multi-national 
corporations. And America is a conglomerate 
of multi-national companies spreading out¬ 
wards supported if necessary by its Army. 

In fighting Europe it has several things 
going for it. It is more advanced techno¬ 
logically. Europe depends on the American 
market for its exports. And the divisions 
within the Common Market partners on agric- 
culture, on the ex-colonial territories of 
some, provide it with a divided enemy. 

Added to this is the ineffectiveness of the 
the EEC’s anti-monopolism. Firms have to 
grow to survive. In a period of greatly 
reduced profit margins they have to expand 
by absorbing other firms, whether because 
they simply provide something which may 
give more profits - the economic dinosaurs 
called conglomerates then emerge. Previous 
mention has been made of Bowaters and P 
& O’s moves in these directions. Britain 
has scared more t han jtxst the French by 
taking over their indigenous firms. ‘ BuT, 
although this may not be in the interests 
of the bosses who are gobbled up, it is 
certainly necessary for the expansion and 
and attempted stabilisation of European 
capital. 

The failure of the Commission to stop the 
takeover of a sector of the metal industry 
in Europe by American firm Continental Can 
was far more important. Americans also 
control the computer industry, and a size¬ 
able section of the British motor industry. 

In its turn, the EEC i s building a Medi¬ 
terranean trade block; anticipating trade 
pacts with India and Brazil (although refus¬ 
ing to admit fascist Brazil’s friends Spain 
and Greece to the Market), and negotiating 
with the Par East’s private enterprise 
Association of South East Asian Nations. 

All this indicates, with the massive pro¬ 
tectionist trade barriers being attempted, 
the move towards a corporate continent is 
outdated before it has even been constructed. 

It may be partly an attempt to grow. We 
should not ignore the protectionist elements 
of it. the hopeless refusal of capitalism to 
face the fact that the world market is wide 
open, the nation-state and organs of parlia¬ 
mentary democracy are ineffective. 

The battle is now an international one. As 
the bosses become more internationalized 
the workers inevitably do so too. Patriotism 
nationalism and racism are proving useless 
ideas to the working class in this situation. 

As the union bosses sell out increasingly 
on an international level, so the struggle 
will inevitably crystallize as one between 
the bosses and the workers on the factory 
' floor' and in their communities. 

It is crucial that the workers rapidly build 
up international contacts and co-ordination 
at the level of shopfloor organisation: these 
have to reach across every firm, every in¬ 
dustry, every frontier and continent. 

This is the level to which the struggle has 
now moved. 
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The main thing that the general election 
showed was that the Tory government did 
.not get the support it asked for in the 
working-class organisations, although 
Heath demonstrated that he was willing to 
hold on to his reactionary policies to 
the very end. The election was called beca- 
-use the Tories recognized that a crisis 
was developing within the struct ure of 
British capitdism-a crisis that would 
deepen in the following two years.The 
£2,000 million balance of payments deficit 
together with the growing conciousness and 
militancy of the working class was leading 
to an inevitable squeeze on profit margins. 
The Tories saw the time as ripe to obtain 
a*vote of confidence ' to continue and 
increase their attacks on the living 
standards of the working class in their at¬ 
tempt to maintain profits and bolster up 
-the capitalist system. However the Tories 
were denied a majority by a combination 
of two factors.Firstly in the traditional 
working class areas the high turnover of 
voters signified that many people who had 
previously abstained were coming out in 
support of the Labour party with the hope 
of bringing down the reactionary rule of 
the Tories.Secondly,it would appear that 
in Conservative strongholds many working 
class voters switched their vote to the 
Liberal party as a move to support the 
candidate most likely to gain a seat 
from the Tories.lt would theitfore seem 
that the working class used their votes, 
not merely to put a Labour government into 
parliament,but to prevent the return to 
power of the Tories and their reactionary 
policies.Clearly this would indicate 
the solidaritv of the workine class /A 
their refusal to accept for any longer 
thp lories attacks on their living standar¬ 
ds. 


How that Labour is ill power it seems 
that Wilson's pl§n will follow the pattern 
of I96A.He will introduce non-controversial 
policies with the hope, in the next 18 
months, of showing that a Labour government 
is capable of managing the economy,after 
which he will call for another general 
election on the platform of efficient 
management.Whether such a course will be 
possible will depend upon the prevailing 
economic conditions.If a serious crisis 
develops then a policy of 'good manage- 
-ment' will be doomed and it is likely 
that a national government will be 
formed,reflecting the situation of 
1929-31iaccompanied by vicious and 
repressive attacks on the working class. 

It is obvious however that the extent 
to which the Labour Party will gain any 
ground,given its existence as a minority 
government,will depend on the course 
taken by the Liberal and Nationalist 
groups in parliament.There seems to be 
little doubt that the Liberals will be 
unwilling to see the immediate collapse 
of the Labour government because.after 
their recent camoaie^. thpir funds are far 
too low to sustain another attempt to 
stand candidates on a large scale.Thus, 
with the abstentionism of the Liberals 
and scraps of support from the Nationalist 
-s.for example on the issues of nationaliz- 


-ation of North sea oil, the E.E.C..the 
repeal of the industrial Relations and 
Housing Finance acfcs.it seems likely that 
Labour may maintain sufficient strength 
to Stay in power for the next two years. 

LABOUR'S PROGRAMME 

What then will Labours programme be in 
the coming months? 

I.The settlement with the miners,whils 
-t not a total victory,has shown that an 
organised and solid Jgction of the -working- 
class can bring down a government and secu- 
-re substantial economic gains.We must lea¬ 
rn the lessons of the action and build on 
the gains made through it. 

2. Perhaps their first major move in parl- 
-iament will be the effective repeal of 
the Industrial Relations Act in return 
for the acceptance of the 'Social Contract 
idea amongst the trade union leadership. 

The working class must be aware of what 
this means.The 'social contract'proposal 
will represent,at best a standstill and 
quite likely a fall in the living stand¬ 
ards of the working class since the 
government will primarily be concerned 
with maintaing the profit margins of 
British capitalism as a symbol of their 
respectabilty within international capit- 
-alism.Any such safeguarding of profits 
accompanied by 'industrial peace' must 
ineviz^ly involve a reduction in the 
living standards of the working class . 

3.A further and perhaps equally dangerou* 
s piece of legislation which Labour 
might well introduce under the label 
of the 'Industry Act' will involve plans 
to institutionalise workers'participation 
in industry.Such a move will serve only 
to divert the working class from their 
conscious involvement in the conflict 
with the capitalist class(see pps.A&5 on 
workers control.) 

A. The Housing Finance Act:It seems clear 
that,because of the existing economic 
situation the Labour government will be 
incapable of carrying out any large scale 
deficit financing in the field of housing 
and that local government will have to 
accent the impossible'burden and thus 
the blame for inadequate housing.Therefore 
while the Housing Finance Act might be 
repealed it i^unlikely that it will 
herald any meaningful improvement in the 
housing situation .Furthermore Labours 
proposals for the control of land only 
take into account development land and the* 

it is only the profits of property- 
companies that will be taxed.They will not 
be taken over.Thus the development of hous- 
-img will remain subject to the whims of 
private enterprise and profit.As a result 
there will be insufficient and inadequate 
provision of housing with the effect that 
rents and house prices will continue to 
rise. 

5 . The Labour proposals to nationalise 
North sea and Celtic sea oil will be 
strongly limited by the pressures of the 
Liberals and Nationalists.What is most 
likely.if anv scheme is developed.is a 


state and private industry co-operation wh¬ 
ich will qnsure the return of high profits 
to the private sector.Theimportance of the 
government's method of dealing with North 
sea oil is reflected in the fact that 
it will clearly affect Britains standing 
in the international capital market, 
increasing her competitiveness and thus 
giving the appearance that Labour is 
capable of running the economy and 
developing it.The power that private 
enterprise will wield in any development 
scheme will however mean that little gain 
will be achieved for the working class, 
either nationally or internationally. 

6. The Labour party realizes that 
the working class are no longer willing 
to accept the arrangement that now exists 
between Britain and international capital¬ 
ists ,theE.E.C .In fact however they will 
be restricted in their attempts to 
'renegotiate',not only by the Tories and 
Liberals,but also by the strong pro-market 
voices in their own party.However even if 
such obstacles did not exist the freedom 
of negotiation,and indeed action in such 
fields as regional development,food subsid¬ 
ies and oil nationalisation would be 
completely restricted by the total dominat¬ 
ion of capital interests in the Common 
Market. 

J.. Apart from pensign.increases and perhaps 

some minor changes,such as in the area of 
milk and museum charges,the government 
will not take any action in education 
of' social service provisions and their 
whole programme in these fields will be 
shelved.The ex cuse will be given,as 
during the I96U-7O government(see 'Lest 
we forget') that the Balance of Payments 
will not allow any action to be taken in 
these areas,and that to do so would damage 
the poverbial 'National Interest'. 


8. The Labour Party's plans fcr national 
-ization will get nowhere.Not cr.lv are 
there strong elements within the Labour 
ranks who would oppose moves for nationali¬ 
sation,but both national and international 
-1 capitalism would not allow it.Thus , 
even if Labour had a clear majority, 
organized capitalist pressure would preverl 
the carrying out of their manifesto. 

a) Capitalist forces will use every 
legal and extra legal measure possible 
to block these proposals. 

b) Capitalist would only let through 
those proposals where the gains to be 
made from nationalisation through collossal 
compensation would cripple the industries 
-involved for decades to come y.g. coal arW 

railways would benffit with industries 
in the private sector in terms of high 
profits due to released supplies. 

c) Even the full acceptance of Labou* 
policies would represent little more then 
moves in specific areas of industry,to 
trip the present economy further towards 
state capitalism.Nationalisation within a 
capitalist framework does nothing to 
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LEST WE 


FORGET* • •••••• 


change the fundamental balance of class 
power in society.The resources rec ,ved 
from industry would still be used to 
perpetuate the system of bourgeois privil 

*ge and profit upon which the structure 

of capitalism depends. 

d)Under nationalisation there will 
still remain a distinction between those 
who produee and those who do no.? ; 
between the wr>sr and tne manager... 
the latter being appionted from above. 
Production relations will not be changed. 
There will still be a basic division betwe¬ 
en those who give orders and Lhcse who car- 
ry them out. 

Labour supporters might argue that it 
is the ."Slender majority that the Labour 
government have or the Balance of payments 


situation that will prevent them from carr- 
-ying out the^socialist elements in their 
manifesto.In facVit is quite clear that 
the Labour programme has little,if any , 
real socialistic content.lt makes no basic 
attacks on the profit domination of the 
economy .For example the profits mads by 
banks alone, in the past months would be 
enough to pay for Labours social programme 
It is obvious enough that there can be no 
parliamentary road to socialism.Any attempt 
to change the fundamental distribution 
of wealth in the country, which is merely- 
blocked by the 'peaceful* expression of 
majority wishes,will be met by the full 
force of the capitalist system which has 
the control of the laws,the means of produ¬ 
ction ,the armed forces and the media. 


OUR 

DEMANDS 


The working class must unite to fight 
for the following demands- 

1) Democratisation of the unions with 
direct resposibility to the snop floor 

2) The repeal of all laws which affect 

the right of the working class to organize 
ar.d picket. 

3) Eliminate all privilege in the education 
and social services. 

*i)Erradicate differentials in living 
standards. 

5) No toleration of the capitalist's notion 
of 'national interest' which is used 
solely as an excuse to limit the wages of 
the working class. 

6) To forge strong links between the 
working class of all countries.This is 
particularly important to counteract 
the strength of the international onuit- 
alist blocks,such as the Common Market. 

7) The right of the working class to 
manage and control the means of production 
Ownership and control of land by the 
working class. 


Speaking on October 3^1964, twelve days 
before winning the general election,Harold 
Wilson said, " You cannot go cap in hand* 
to the central bankers as the Tories have 
been forced to do, and maintain your free¬ 
dom of action, whether on policies main¬ 
taining employment here in Britain or even 
on social policies. The central bankers 
will before long demand that Britain puts 
her house in order, and their idea of an 
orderly house usually means vicious 
inroads into the welfare state and a one¬ 
sided pay pause. The government will 
launch into savage cuts. The brunt will 
again fall on wages, on saleries and on 
the ordinary family struggling to make 
ends meet. " 

This is exactly what happened to Labour 
during the next six years of Labour rule. 


Labour Record 1964-70 

The ' attack on inequality 1 never took 
place. Instead taxes rose from 20^ to 33$, 
whilst taxes on profit and dividend fell 
from 50$ to 34$. It made no difference 
what government was in power. Under Labour 
.inequality was increased by tax changes; 
in 1965-66 the total taxes on profits and 
wealth were less than the tax on tobacco 
alone. A government report showed that the 
proportion of income tax was the same for 
the low paid as for the rich 



Wilson sells out again 


The ' strengthening of the Welfare State 
The 1964 manifesto promised the abolition 
of prescription charges. In 1968 £25mi.was 
saved by reintroducing them. In the same 
year drug companies made £37.7m. profit 
.out of the National Health and they spent 
£24m. on packaging and advertisements. 
School meals went up in price and so did 
.dental charges. Free school milk for the 
over-elevens was stopped at the same time 
as reports were showing an increase in 
rickets in some areas. A massive increase 
in means-testing occuredjnot only did 
needy families not get benefits they were 
entitled to but thousands of pounds were 
spent hunting 'scroungers'. 


Labour's 'attack on low pay' got caught 
.up in the 'freeze'. Labour's incomes 
policy was smashed by the revolt of the 
low paid,led by the dustmen in 1969* The 
wage freeze had no effect in helping the 
lower paid which was its' justification. 

Harold Wilson's ' new era o f industrial 
relations 'ended up with him personally 
smashing the seamans' strike of 1966,some 
of whom were getting only £15 for a 56hr 
.week. Barbara Castle tried to introduce, 

' In Place of Strife ’, a document so re¬ 
actionary that twenty-nine clauses in 
Carr's "Fair Deal at Work " are taken from 
.it. The era ended with a fifty per cent 
increase in unemployment. 

Between 1964 and 1970 ,prices rose by 
25$;immigration controls were tightened 
and racialism encouraged;British troops 
.were sent to Northern Ireland; council 
house rents went up and no housing targets 
weremet; the number of police increased by 
25$ and the number of teachers by only 8$. 

The.fact that Labour's record is so bad 
is not due to bad luck or lack of time or 
corrupt leaders, but to their belief that 
fundamental economic change can take place 
gradually through the existing state 
machinery of parliament. Any economic 
reform which threatens th e economic power 
of the class who own the wealth of this 
country will meet with political resis¬ 
tance,and not just through the ballot box. 

This time because of the depth of the 
crisis,the Labour Party will be more than 
ever incapable of carrying out its' mani¬ 
festo. 

















The idea of vorkers' control has been 
central to the principles of many left- 
wing organisations. It is now becoming a 
useful tool for both the established pol¬ 
itical parties and for the management. How- 
ever in the mouths of these people the 
words "workers' control "are a screen for 
less acceptable proposals . In order to 
appreciate this fully ,it is necessary to 
have a clear understanding of what workers' 
control really means,and from where it 
sprang. 

Firstly it should be recognised that 
there is a distinction between ’management 
and 'control',- the functions of these may 
sometimes overlap,tut they are essentially 
distinct. 'Management' is the state of afr 
airs were the decisions are initiated and 
carried out by the same people,either indi 
virtually or collectively. 'Control' means 
to supervise ,inspect or check decisions, 
which are initiated by others. This imp¬ 
lies either a limitation of workers' power 
or at least a duality of power. Obviously 
the latter will not suffice. What is 
needed is the situation where the working 
class as the collective producer takes all 
the fundamental decisions. This is done 
directly ,through its own chosen organs, 
such as workers'councils,factory commit¬ 
tees. These organs will consist of man¬ 
dated,rotated and recallable delegatesand 
should be federated on a regional and nat¬ 
ional basis. Therefore it is workers' self 
management that is needed,not just workers 
.control. 


RUSSIA 

*IST7 


The debate between these two can be 
•most clearly seen in the events of the Rus 
sian Revolution,particularly between 1917 
and 1921. During this time the issue of 
industrial administration was an effective 
indicator of the clashes of principles con 
cerning the building of a new social order 
pattern. 

In 1917 in Russia the economic base and 
the political supremacy of the industrial 
capitalists was shattered by a massive up¬ 
surge. The existing system of property rel¬ 
ations was altered. However the charact- 
•eristic authoritarian relations of prod¬ 
uction were not altered,and this is where 
the failure lay, because it gave an open¬ 
ing for new masters to replace the old 
ones. Why did it fail ? 

Confronted with workers' management,the 
owners h'ad everything to lose,not only 
their ownership but also their privileges. 
Therefore it was a relief for them when 
the Revolutions leaders reversed the mass¬ 
ive movements towards soviet power and 
decided to stop short with nationalisation 
and to retain the giving / taking of ord¬ 



ers relationship in industry. Many saw the 
opportunity to regain their positions as 
managers of labour,albeit under a differ¬ 
ent title and they therefore either join¬ 
ed the Party or co-operated with it. 

The revolutionary workers also had to 
deal with opposition from the reformist 
'left',e.g. the Mensheviks and the right 
wing Socialist Revolutionaries. They re¬ 
garded as ' utopian' or 'anarchist' any 
attempts by the workers to manage prod¬ 
uction. 

The Bolsheviks also proved a problem. 
During the first months(March to October) 
they supported the Factory committees but 
afterwards turned against them,trying to 
incorporate them into a new union struct¬ 
ure. This prevented the rapidly growing 
opposition to capitalist relations of prod¬ 
uction from coming to a head. Although the 
Bolsheviks helped to make a successful 
attack on the political po*er of the bourg¬ 
eoisie,they also helped to restore 'law 
and order' in industry,which led to the 
consolidation of authoritarian relations 
.once mere in production. A young bureau¬ 
cracy had begun to form within the Bol¬ 
shevik party. Intellectuals began to dom¬ 
inate the committees and the Congress. 

These reasons,although superfical ,may 
help to explain why the Bolshevik Party 
acted as it did. 

A clear separation between the Eolshe- 
.viks and the masses began to appear. It 
had begun in 190f> when Soviets had begun 
to appear in many places independent of the 
Bolshevik Farty. Those party members who 
were favourable to the Soviets, only saw 


them as, at best, auxiliaries for the Part 
- but there were many who were not even 
favourable. By 1917 it was evident that 
the Bolshevik Party was out of touch with 
what the workers and peasants really want¬ 
ed. The leadership of the Farty was firm! 
..in the hands of professional revolutiona¬ 
ries - not the workers who gave it its 
strength and support. "A worker-agitator 
who shows any talent and is at all prom¬ 
ising should not work in the factory". 
(Lenin. Sochineniya). This fundamental 
contradiction meant that any real move fo? 
worker's power would of necessity fail. 

The workers themselves were unable to 
understand or realise what, was happening 
to them. They could not find any effective 
way of achieving and keeping by themselves 
their objective of workers' self manage¬ 
ment. Therefore leaders arose and took 
over decision-making, thus reintroducing 
the same relationships as had been in eff¬ 
ect previously. The Bolshevist road to 
bureaucracy was embarked upon. Because 
there was still a separation between the 
means of production and the producers 
there was still exploiters and exploitea. 

From thin several lessons can be drawn. 
Firstly the working class organisation 
must be strong enough to take and keep 
the management of society. Secondly 'work¬ 
ers' power' must not at any time be equat- 
•ed with Party power. 












POWER ? 



"Create an equal partnership between 
employers and employed in recognition of 
the equal importance of their contribut¬ 
ions to the success of industry." 

Liberal Manifesto 

"In consultation with the unions, we 
•shall take steps to make the management of 
existing nationalised industries more res¬ 
ponsible to the workers in the industry 
and more responsible to their consumers' 
•needs," 

Labour Manifesto 

-'he above quotes show that even the es¬ 
tablished parliamentary parties in Britain 
•are cc sidering the idea of"workers' part¬ 
icipation" (a diluted form of workers' 
•control). They have realised the advant¬ 
ages of advocating this kind of policy. 
Firstly as part of their election manifes¬ 
toes, it would win them some support from 
the workers and trade unionists. Secondly 
as a policy, it would help to create a 
more stable work force. Proof of this can 
be seer in the existing scheme of"workers' 
•participation practised in W. Germany. 

This has been in progress\ since 1951 and 
'despite some opposition from certain sect¬ 
ions of both the unions and the working 
class as a whole, i't has spread to most 
parts of industry. In reality it gives the 
workers very little, except a false sense 
of participation in the decisions made 
•concerning their working life. However 


this, coupled with other legislation aimed 
at raising the status and security of the 
working class, has ensured higher product¬ 
ion and less strikes, to the benefit of 
the profit margins of the capitalists. 

The European Commission has been work¬ 
ing on proposals to introduce such a scheme 
throughout the Community. Industrialists 
in Britain have shown great interest in 
the progress and results of the scheme. 

Both Liberals and Labour have included 
something similar in their manifestoes. 
These facts should cause no real surprise. 
For if the scheme is as effective — for 
the W German capitalists — as it appears, 
.then the working class in Britain can be 
certain that capitalists in this country 
will try to use it for their benefit too. 
Everyone knows how much money strikes 
‘lose for the bosses, therefore any way of 
preventing so many strikes will be welcom¬ 
ed to capitalists. 

For this reason alone the working class 
must not be fooled into welcoming these 
schemes with open arms. If they are put 
.into operation (i.e. imposed upon the work¬ 
ers) then they should be seen for what 
they are and used accordingly. As an inst¬ 
rument to help achieve a full takeover of 
production v , bhe working class, they are 
to some ext 'useful'. They are not an 
end in themselves.These schemes seem to 
give the worker some say in what happens 
to him, but in reality they do not. In 
fact they can be and are used to divide 
the working class, both within individual 


factories and throughout industry as a 
whole. Individual factories will be isol¬ 
ated by pressure being put on the workers *• 
-to boost the industry in their own fact¬ 
ories. A false consciousness of interest 
.will be created, with workers being made 
to participate in company interest at the 
.expense of class interest. This is an 
indication of how the working class will ■ 
not be given "equal partnership" or have 
industries made "more responsible to the 
i-workers". 

The ruling class are trying to bring in 
these schemes in order to suppress.the 
militancy that is steadily growing among 
the working class. It would obviously ben¬ 
efit them to have a more "contented" work * 
force, less liable to strike or cause dis¬ 
ruption. They will therefore be prepared, 
through such schemes as these and through 
other legislation, to "give in" to certain 
demands made by the working class. It is 
certain that any demand for "workers' 
participation" will be met in the way al¬ 
ready described. We, the working class, 
must not be fooled by this. 

We must continue to fight for real 
.workers' self-management. This will mean 
having a strongly organised, united work¬ 
ing class, who, once they have gained con¬ 
trol of the means of production, will be 
able to keep it and to use it for the 
benefit of the whole working class. There 
must be no reliance on leaders even if 
they purport to represent the inerests of 
-the working class. History has shown that 
only the working class can properly repres¬ 
ent its own interests.Any decisions should 
.be made and carried out by the same people. 
Once working class self-management has bee 
-n achieved it must be maintained by the 
practice of certain principles. 

The only practical way of organisation 
will be to have regional groups that are 
federated to each other. Meetings of any 
groups, regional or national, will be open 
meetings,with speaking rights for all. At 
meetings that cannot be attended by everv- 
-one concerned, mandated delegates should? 
be sent, who are liable to both rotation 
and recall. This is essential’to prevent 
the building of another elite. 



“ Trades Union officials (to the Boy-Who-Would-Grow-Up): 
‘Here, I say, think of us. This Growth has got to stop'. 
(Dedicated to the Officials at Unity House and their pathetic 
efforts to check this modern tendency on the part of the Rank 
and File to outgrow Institutions.)” 

















INDUSTRIAL MAFIA 



Sacked convenor addressing a factory gate meeting 


The situation at Armstrong's factory in 
Beverley led Jean Jepson, sacked convenor 
•at Armstrong's, to describe the business¬ 
men's circle in Beverley as a Mafia at a 
meeting jointly sponsored by ORA in Hull. 

bhe outlined nne causes of' the strike 
at Armstrong's. Seven years ago the union 
^had negotiated an agreement with manage¬ 
ment whereby workers were paid for forty 
hours if they were laid off through exter¬ 
nal causes. When the three day week, was 
'imposed, management wanted to revoke this 
agreement and make the workers claim pay 
for non-working days from Social Security. 

Jean Jepson says that she refused to 
•sign away the agreement, whereupon she was 
first offered a financial inducement to 
leave (which she refused) and then was 
sacked (a) because she wouldn't sign the 
•agreement, and (b) because she was 'sym¬ 
pathetic to the miners'. Eighty-nine work¬ 
ers then walked out. The T.G.W.U. offic¬ 
ials became involved, and appealed to the 
Bridlington Tribunal against an unfair 
dismissal, against her wishes. Management 
was allowed to pick six members of the 
Tribunal, and Jean Jepson two. After a six 
hour meeting, during which neither Jean 
nor any of her supporters were allowed to 
speak, the voting to uphold her dismissal 
was six against two. The union fixed a 
deal with management whereby the strikers 
would go back except Jean), and 
there would be no victimisation. Fifty 
workers returned to work. Jean was willing 
to take her appeal to the Industrial Rel- 
-ations Court, but her Union officials were 
unwilling, not due to any principled oppo¬ 
sition but because it would bring to light 
some scandals concerning them and manage- , 
ment. 

An important point is that victimisat¬ 
ion has occurred. Jean quoted an example. 

A striker had been fined £50 for an unrel¬ 
ated offence before the strike. He had 
paid off £30 of this, but during the 
strike fell behind with his payments. Two 
other Armstrong workers who were not on 
strike were caught robbing a safe in the 
factory. The two cases were heard on the 


.same day. The magistrate asked the two 
safe-breakers if they were on strike. On 
hearing that they weren't, he gave them a 
conditional discharge and a fine. The man 
who had missed payment of his fine was 
asked by the magistrate if he was on 
strike. After saying that he was, he was 
given two sentences of 30 days to run 
.consecutively .^Xt was this that, lea Jean 
Jepson to say that the people who ran 
Beverley were a "'businessmen's Mafia". 

.Due to the sell-out by T.G.W.U. officials 
.of Jean's case many workers either drifted 
back to work or left the company. Only 20 
.were still out when Armstrong's called an 
election for a new convenor. A factory 
gate meeting was called, which fifty work¬ 
ers, half the work-force, attended. They 
agreed to boycott the election, hold a 
half-day strike, and call for the rein¬ 
statement of Jean Jepson. When they ret¬ 


urned they found they had all been suspen¬ 
ded for three days. Dockers in Hull are 
blacking all deliveries to Armstrong's, 
land the picketing of the factory continues. 

In face of a reactionary management, 
union officials have played their usual 
role of selling out the workers under the 
di sguise of a compromise. The uni <-,n had 
ample warning of the threat to Jean Jepson 
.when th^? management tried to sack her last 
year. But in this situation the workers 
•have seen through their union and are pres¬ 
sing for strong action from the rank and 
file to make these officials totally res¬ 
ponsible to the workers. Only through 
democratisatioi. of unions and mandat ion 
of representatives can we ensure that 
these sell-outs are not repeated. 

George Williams. 
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THE RIGHT TO ORGANISE 


THE REACTIONARY TOR'' GOVERNMENT^ 

ATTACK ON THE RIGHT TO PICKET BROUGHT TO 
LIGHT THE POWER OF THE STATE AND THE 
POLICE OVER OUR RIGHT TO ORGANISE. WE 
DEMAND THAT THE LABOUR GOVERNMENT ABOLISH 
ALL LAWS THAT DENY THE ORGANISATION OF THE 
WORKING CLASS IN ITS FIGHT AGAINST THE 
SYSTEM THAT REPRESSES IT. 

The laws which relate to j-icketing are 
vague, deliberately so. They are largely 
left to the discretion of the police and 
the courts. With collaboration between the 
police and bosses 'in defence of property* 
against workers who organise on any level, 
as at Shrewsbury, there is little doubt 
that the discretion favours the capital¬ 
ist class. 

The police possess the powers to smash 
all forms of picketing, for their powers 
include the removal of any obstruction of 
the highway and prevention of a 'reasonably 
anticipated*breach of the peace. These two 
acts cover all forms of picketing. The 
police can then arrest workers for obstr¬ 
uction of the police in ’the execution of 
their duty’. As government measures aimed 
at repressing militancy, for example the 
Industrial Relations Act, are attacked 
with success by workers, the government 
will marshall the full force of the law, 
even using acts which have not been rep¬ 
ealed but merely fallen into disuse. The 
use of the nineteenth century law on consp-l 
iracy against the Shrewsbury building work- 
an example of the ruling class's 
manipulation cf ancient laws to crush mili¬ 
tancy. It must be remembered that most 
British laws are never removed from the 
law bocks. Further more even on minor 
cases the courts are unlikely to reverse 
the decision of the police ' on the spot', 
as this would undermine our legal system. 

Pickets then can be arrested for the 
following offences; 

1. Trespass. 

2. Assault and battery. 

?.Public nuisance. 

E.Intimidation. 

These are all very discretionary. 

5.Inducement to break contract. This is 
more complex. It means that if the pickets 
try to persuade a driver from crossing the 
their picket lines and stop him delivering 
they would be liable to arrest because 

BOOK REVIEW 

THE HAZARDS OF WORK 
by Patrick Kinnersley 

Last year in Britain, 2,000 workers 
were killed in accidents at work;one mill¬ 
ion more contracted illnesses, ensuring 
that they die an early death. The vast maj 
ority of accidents are clearly the fault 
of the bosses. Safety laws have been brok¬ 
en or blatantly ignored; yet the factory 
inspectors are in the pay of tne bosses. 
Average fines, for breaking industrial 
laws,are about £E0 and no employer has yet 
gone to prison for endangering the life of 
or causing the death of, an employee. Wor¬ 
kers at Shrewsbury have been gaoled for 
allegedly ' threatening employers and 
their way of life', by helping to make the 



Police and pickets clash while 
scabs get through the lines 

they are trying to get him to break his 
contract of employment with the suppliers 
of the goods. 

So that's the law, which the ruling 
class will always interpret to their 
advaLtage. In the run-up to the miners' 
strike we saw how Carr, the Home Secretary 
under the Tories ,and Gerard (Dept.Assist¬ 
ant Commissioner of Police) prepared. They 
planned a national netwo rk of 'flying ecn-_ 
stab alary’. This c onp led wit ii~plann - dTeb 
ention centres where a large lumber of st¬ 
rikers can he dealt with. How long will it^ 
be before internment is deemed ” necessary 
as in N.Ireland ? 

Carr ar.d Mark ( Metropoli tan Police 
Commissioner ) did not make the usual 
noises about their action being a defen¬ 
sive measure against intimidation. Stri¬ 
kers ,if the bosses have their way, will 
r.ot be allowed to approach lorries,occupy 
the road or pavement or shout at scabs. 

As a police superintendant says,. 

'Any crowd opposed to one man is intimid¬ 
ation...but if the '-nolice are there bet¬ 
ween-the crowd and the driver the intimid¬ 
ation is less.' 

•Police tactics for the miners' strike were 
formulated as early as November and with 


national building workers' strike succes- 
ful. Legislation clearly is not going to 
.protect workers, for those who legislate 
are in league with the bosses, and workers 
.must organise to fight for safe working 
conditions along with an improved stand- 
•ard of living. Last year in the United 
States,5,000 workers at Shell struck from 
January to July, due to hazardous condit¬ 
ions of work and many more strikes would 
.occur if workers were made aware of the 
dangers they confront at work. 

The unions have ignored safety factors. 
.Only four in Britain have safety officers. 
Productivity deals are made which increase 
health hazards. Piece work rates, for in¬ 
stance, do not pay workers to take safety 
precautions. In the chemical industry prod¬ 
uctivity deals were made to cut the time 
.spent changing clothes and cleaning after 
work,so that now workers go home covered 
in harmful chemicals; thus increased pay 
is offset by loss of good health. 


the statements by Carr and Gerard, the des¬ 
ire of the ruling class to keep the supply- 
lines open was clearly revealed. 

Folice collaboration with the bosses 
can be clearly seen in a small dispute at 
Laricol Plastics as early as 1971,at a fso „ 
tory in Acton. In a dispute where pickets 
were vital for the success of the strike 
the police said that no more than two pic¬ 
kets would be allowed at any one time. 

.This was adhered to except when a number 
of scabs were due to start isork. The pol¬ 
ice then arrested the striker. Once again 
the police were ' carrying out the law'. 
Therebad been no shouting on the picket 
lines,no interference or obstruction;the 
charge was that of obstructing a police 
officer. 

Thus it seems that even if we adhere to 
.the law, ve have no chance of winning 
against the army of the state. In a dis¬ 
pute involving a small firm as in the case 
of Laricol, it is easier for individuals 
.to be victimised ; if we make concessions 
to the law,then the law stamps on us hard¬ 
er. 

The solution seems to be revealed in a 
recent statement by Carr, 'the police have 
no chance of dispossessing several hundred 
.people', and in the Police Gazette remark* 
about the Saltely picket; 'it was common- 
sense. You don't pick a fight with 10,0C0 
people'. 

The tactics cf the government and 
police is to single out individuals,thus 
making them an example,e.g. the Shrewsbury 
pickets.The way to combat such move is to 

■nicket in large numbers where possible .The 

police will be forcing the confrontation; 

they have the choice of either breaking 
down,as at Saltely, or mass arrests of work¬ 
ers, and then the lines of class war will 
be clearly defined. The police will arrest 
workers if their action becomes too succ¬ 
essful,and the police will be backed by 
the laws of the state. 

The state will try to victimise individ¬ 
ual pickets;united action is the way to 
fight this. Workers in all industries 
should unite in action for workers who are 
victimised. Strikes in small factories 
such as Laricol,need the support of the 
whole working class in the Face of the opp¬ 
osition from the police and the state. 


Even death acts on a class basis. Acc¬ 
ording to the Registrar General's figures 
deaths are divided into five social 
classes. When the working class reach 
forty their strength and speed decline 
parallel to their wages, whereas the prof¬ 
essional sector of the population receive 
their maximum earnings at this age. By the 
time they are sixty-five,ten per cent of 
workers have retired,due to ill-health and 
one in th-ee workers over sixty have bron¬ 
chitis. The bosses will seek increased 
profits above all else, even if it entails 
.the death of workers. 

Workers must recognise these dangers 
and organise at shop floor level, to stop 
bosses using them as fodder to increase 
profits. 

"The Hazards of Work ; How to Fight Them", 
by Patrick Kinnersley. Pluto Press ,Spencer 
Court,! Chalcot Rd London NWI. 













**RED CLYDESIDE** 



A major tactic of the ruling class in 
keeping power has been to suppress and 
distort the history of working class strug< 
gles. One of the tasks of a revolutionary 
organisation is to recall the history of 
working class militancy and to point out 
the lessons to be learnt from past 
struggles. 


Woman munitions worker after 
the Dilution of Labour' _ 

broke up its presses and suppressed its 

paper. On March IT 1916, a strike flared 
up over the forbidding at the Farkhead 
Forge of a convenor visiting the different 
sections. The C-overment had eight leading 
stewards arrested and 'deported' from Clyd¬ 
eside. 

It should be noted here that the CWC 
did nothing to extend the strike. It had 
been created at a particular point of stru¬ 
ggle - now, like the union executive, it 
was backing down. Willie Gallagher, who a 
few weeks before was talking about revol¬ 
ution, ruled the motion from rank and file 
workers to declare a strike on Clydeside 
out of order. This from a man who called 
himself an Anarchist and Syndicalist! 

This brilliantly illustrates the inad¬ 
equacy of shop-steward organisations when 
a struggle develops and escalates, and the 
need for a mass assembly of workers, rather 
than uncontrolled delegates, to advance 
and voice the workers' struggle. 

The Clyde movement was thus effectively 
crushed, aided by the imprisonment of lead¬ 
ing socialist militants, e.g. John McLean. 

But the Russian Revolution raised new 
hopes among the working class. A new mil¬ 
itancy emerged, and grew over Britorn. In 
1919, the demand for a forty-hour week em¬ 
erged. The Clyde Workers Committee, togeth¬ 
er with the joint committee of the local 
unions, launched a campaign. 


Here again it showed its inadequacy by 
a) working with the union committees, be¬ 
ing bound by collaboration with them, rath¬ 
er tuan by pushing for independent action 
bypassing the unions; and b) by not spread¬ 
ing the movement beyond the Clyde. This 
despite the fact that it was represented 
on the-National Committee of Shop Stewards 
and by the fact that rank and file activity 
was spreading everywhere. 


In the years before and during the 1st 
World War, the industrial areas of Scot¬ 
land were subject to a great amount of so¬ 
cialist agitation. It was on the Clyde 
that the Shop Stewards Movement 
Towards the end of 19lL, with the close of 
a three year agreement, the Glasgow dist¬ 
rict committee of the Amalgamated Society 
of Engineers (which evolved into the AUEW) 
demanded a 2d per hour pay rise. 

This demand was turned down and an over¬ 
time ban started. Then a strike in 26 
tories over the 2d issue erupted, and ten 
thousand engineers came out. The district 
committee backed down and persuaded the 
men to go back to work after a fortnight. 

_ During the strike a group came together 
which acted as a co-ordinating body bet¬ 
ween the various factories. This was 
known as the Clyde Labour Witholding Comm¬ 
ittee (CLWC). It was an unofficial body 
and developed as a reaction against the 
betrayal by the district committee, and it 
was composed mainly of shop stewards who 
had already worked together in a local vi¬ 
gilance committee. The CLWC grew into the 
Clyde Workers Committee (CWC). 

The CWC sought to increase the number 
of shop stewards in the factories and to 
try to change the workshop organisation 
from a craft basis to a class basis. Work¬ 
shop committees elected by the workers 
were set up and were answerable to them, 
and convenors of shop stewards emerged, 
who had the right to move from department 
to department. 


LEADERS SELL OUT 


Through their struggles, the Clydeside 
workers realised the inadequacies of the 
official union leadership, and the need 
for independent rank and file organisation 
to oppose the union bureaucracy whenthey 
backed down over issues. 

During 1915 and 1916, 250 to 300 dele¬ 
gates met every week - from the mines, the 
railways, the co-op workers,as well as 
engineering and shipbuilding. New methods 
of organisation were developing. 

At the same time, the bosses were apply¬ 
ing new policies. They centralised every¬ 
thing undCK the state, sped up industry 
and incorporated the unions into the state 
apparatus in order to effectively silence 
the workers under the excuse of the war 
efforts. 

They began to introduce 'dilution' of 
labour - where unskilled workers were mov¬ 
ed into the factories. This was a prepor¬ 
tion for military conscription where the 
skilled working class would be creamed off 
into the army, being replaced by women, to 
whom the bosses could pay a lot less. 

The Clyde Workers*Committee led a con¬ 
sistent campaign against dilution and also 
against rent rises (with a spectacular and 
successful rent strike") The bosses replied 
against the rising militancy with the sup¬ 
pression of various socialist newspapers, 
including the moderate ILF 'Forward'. v 


60,000 workers came out; a massive dem¬ 
onstration was held in George Square, Gla¬ 
sgow. Kext day the Scottish TUC called a 
General Strike. Mass pickets moved from 
factory to factory calling people out. 

Singers Sewing Machine Factory (scene 
of pre-war syndicalist militancy) and the 
miners struck. It should be remembered 
that the unions wer e forced into this sit¬ 
uation by grass-roots militancy. 

The strike spread to Belfast where 
thousands stopped work. On February 1st* 
a demonstration assembled to hear what the 
Lord Frovost of Glasgow would do about ap¬ 
pealing to the Goverment. But on the in¬ 
structions of Whitehall, he had mobilised a 
police force, whilst troops, machine guns 
and tanks were being sent up! 

The police charged into the crowd, bat¬ 
ons swinging. Gallagher and Kirkwood, 
leading lights of the CWC were clubbed to 
the ground. The workers began to fight 
back; they tore up iron railings and threw 
them at the police. They seized a lemon¬ 
ade lorry and used broken bottles as weap¬ 
ons . The police were forced back. 

The Riot Act was read, and Gallagher, 
Kirkwood and Emmanuel Shinwell(then a quite 
different person to his later years) were 
arrested. During the night, thousands of 
soldiers were moved into the city centre - 
(English troops -* not Scottish ones whose 
loyalty was doubted). Tanks and machine 
guns were positioned everywhere. 

Winston Churchill, the Home Secretary, 
told the Cabinet: "By going gently at 
first, we should get the support we want 
from this nation, and then troops can be 
used more effectively." 

The General Strike collapsed. Union 
leadership backed down, the CWC were in 
jail and the workers, whose methods of 
struggle were not sufficiently advanced, 
retreated. The action lacked the support 
of the Triple Alliance of Miners, trans¬ 
port workers, and railway men, which could 
have been gained if the strike had been 
started a few weeks later. 

The lessons to be drawn from this fail¬ 
ure are obvious - that a national mass 
movement was necessary, a rank and file 
capable of combatting the bosses who would 
be prepared to go to any lengths to main¬ 
tain power. 

•••••••••••••••••• 

The present increase in army and police 
co-operation,e.g. N. Ireland ,Heathrow and 
the increased recruiting of special con¬ 
stables ,shows that the ruling class is now 
as willing to use force against, the work¬ 
ing class militancy as it did in Clydeside 
Sick Killier. 
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TRAVELLERS TALES 


There was a time when minority groups were 
persecuted. Nowadays they are helped to ov¬ 
ercome their inability to fit in’. An example of 
this benevolent paternalism is the treatment of 
die British travellers (the collective name 
preferred by gypsies, didicois, Roman ys, 
tinkers etc.). 

Following the war most of the travellers 
traditional stopping places were fenced in by 
property developers and local councils* A 
comprehensive system of legal penalties forced 
the travellers to keep moving or park illegally. 
Then the state discovered the problem of 
‘gypsies’. Without realising how the problem 
had arisen they set out to ‘solvd it. 

They began with the 1968 Caravan Sites Act 
which required local authorities to provide 
camp sites for travellers in their areas . They 
were allowed to evade their responsibility if 
they could prove shortage of land or that there 
were no travellers in their area. 

Few authorities have not pleaded one of 
these excuses. The gross underestimate which 
many local authorities made of their traveller 
population in the preliminary survey in 1967 
helped them to pretend there were no travel¬ 
lers in their area. Even when the physical 
presence of travellers in an area has been 
provedjthe councils often claim they have come 
into their territory from somewhere else. When 
all else fails they fall back on spurious ethnic 
theories. Strangely none of these people seem 
to have met any ‘real gypsies’. 

Having defined Ac travellers in their areas 
as ‘human rejects’ they then initiate‘solutions’ 
to fit these ‘rejects’; by forced assimilation 
complete with welfare workers (Hampshire) or 
settlement on grubby plots of land in derelict 
areas of town. Many sites have rules designed 
to destroy travellers’ cultural habits, dogs and 
open fires are forbidden, work areas are non¬ 
existent, travellers and children are instructed 
in table manners. 


ABOUT 

'LIBERTARIAN STRUGGLE’ 


This paper is written and produced by 
people all over the country, who are 
active in their trade unions, tenants’ 
associations, claimants’ unions, wom¬ 
ens’ liberation groups, schools and 
universities. 

"e are united by our membership of 
the Organisation of Revolutionary Anar¬ 
chists - a democratically organised 
group which believes in a socialist 
revolution, but a revolution brought 
about, and firmly controlled, by the 
majority of the working people. We work 
to encourage contacts and understanding 
between the different aspects of work¬ 
ing class struggle. 

We oppose all groups and parties 
who take the Initiative and control of 
their struggle from ordinary people. We 
think that the way forward to a better 
society is not through any kind of ‘new’ 
leadership, but through working people 
discovering their own history, their own 
ability to organise themselves, their 
confidence in themselves and their mates. 

As part of our attempt to put this 
kind of politics into practice, we have 
rotating editorship of each issue. This 
issue was edited by Hull. Numbers 1 and 
2 were edited by Leeds and North London 
respectively. 

We are producing this paper (none of 
us are professional journalists) to prov¬ 
ide one means of spreading some hidden 
facts, of publicising what workers are 
thinking and doing, to workers in other 
industries and other parts of the country, 
to talk about what claimants, women, 
immigrants, pensioners and schoolkids 
are doing, and how these battles can’t 
be separated. 

We won’t give you the familiar crap 
of ‘this is your paper’, ‘without this 
paper the working class is leaderless’ 
etc. What we do say is that if you want 
to USE this paper - to pass on things 
you’ve learnt, to ask for help from other 
people, or just to make contact with 
others in a similar situation, then please 
do so. We know that lots of people have 
no practice at writing articles - but who 
needs literary genius ? We promise to 
improve its appearance as we get more 
practised. The contents are up to you 
so please write to us, whether its an 
article or a letter. 


EVICTION IN HULL 

The recent events in Orchard Park, Hull, are a 
case of the conflict between travellers anil the 
authorities. The 1972 Act gives the local res- ! 
idents in any area the power to stop the creat¬ 
ion of a site for travellers in their area, and 
diis power has been used frequently by right- 
wing groups to stir up anti-minority feeling. 
The travellers in Hull have historically been 
a winter community, moving to the agricultural 
areas of Yorkshire in the summer for work.Hull 
City Council used this seasonal movement on 
7th August 1972 to move the two families of 
travellers who were staying the summer, from 
a long established site in Kathleen Street, Hull, 
even though these families had paid rent prom¬ 
ptly for four years. The site was allocated for 
industrial development. Another group were 
thrown cff a site in Chamberlain Road and then 
off West Can Lane, which was again allocated 
for industrial development. This left the travel 
lers with no official site, and the Authorities 
managed to put off any action by a wrangle 
between Hull Council and East Riding Council 
about whose responsibility they were. Hull has 
claimed that ‘there are no gypsies in the city’ 
(there are roughly two hundred at present) and 
that the travellers ‘really belonged to the agr¬ 
icultural areas’. This delaying manoevre is 
failing with the formation of the Humberside 
County which will include Eastrington, the 
main centre of summer employment for the 
travellers. 

The case for a temporary official site at 
Middlydyke Lane, Orchard Park is obvious, for 
it is a Ion g established site, the travellers are 
sending their children to the local school, and 
are tending not to travel in families to their 
summer jobs, and instead are going daily to 
work on the farms. The inevitable campaign 
has received the usual publicity, and been over 
emphasised by the local politicians, vocifer¬ 
ously led by Patrick Wall, Monday Club MP. 
In fact as few as fifty people turned up at the 
Orchard Par k meeting, of whom many w ere not 

opposed to the travellers. Instead of improving 

sites for the travellers, the politicians see 
them as a means of increasing their local pop¬ 
ularity by organising an emotional campaign. 


An example of this was at Dunswell Lane, a 
proposed official site, where as a result of 
such a campaign the proposal was referred to 
the government and after being delayed for 
eighteen months was turned down. 

An argument used against the Middledyke 
Lane site has been that there are only two or 
three authentic traveller families, the rest 
being scrap dealers operating illegally (Reg¬ 
istration of Scrap Metal Dealers 1954 Act ). 
As it happens they are all one family group - a 
fact which the local authority is only prepared 
to recognise when they want to prosecute. 

Patrick Wall in fact does not mind ‘the two or 
three REAL ‘gypsy’ families’, but he does not 
like ‘the drop-outs from society who are un¬ 
willing to live by conventional values’. Act¬ 
ually at Middledyke the scrap is only relatively 
minor work. 


An illustration of Patrick Wall’s viciousness 
was his proposal for a pamanent site for all 
travellers,on either derelict Hull docks, pres¬ 
umably so A at Ae ponies could enjoy Ae 
concrete pastures; or on Ae banks of the Hum¬ 
ber at Hessle foreshore where Aey could cont¬ 
ract swamp fever. 


What Ae Hull travellers demand are: 

(1) Legally protected sites. 

(2) Retention of kinship groups on Aeir trad 
itional sites, Middledyke, Woodhill. 

(3) Improvement of site facilities, ie. stables 
sanitation, electricity site centres, tarmac 
areas for caravans and work. 

(4) Land allocation for grazing. 

(5) End to restrictions on scrap dealing. 



KICK ’EM OUT. 


At Everton Football Club Acre are Ae begin¬ 
nings of a revolt. Not Ae Visual boardroom 
revolt or mutterings among Ae players, but an 
almost unheard of event - a supporters revolt. 
On March 3rd Everton were at home to local 
rivals Liverpool, and lost: after Ae game 
supporters handed round leaflets complaining 
about Everton’s failure to score even one goal 
in Aeir last eigri games, criticising Ae aloof¬ 
ness of tight-lipped Harry Catterick, Ae man¬ 
ager, and demanding Aat he be removed. The 
leaflet was spuriously signed ‘B.Clough’ 
The supporters who produced Ae leaflet have 
broken one of Ae best-kept rules in British 
soccer - Aat soccer fans should behave as if 
Aey were completely powerless, and should 
do no more A an pay and applaud. 

Soccer, for years, has been one of Ae slums 
of Ae British entertainment world. The rich 
(directors and managers) have had an almost 
unchallenged dictatorship. Players have us¬ 
ually been forced to behave as well-paid 
puppets. And Ae supporter is treated even 
more patronisingly Aan a politician treats 
Ae electorate. The manager of Derby County, 
Brian Clough, stated publicly earlier Ais 
season Aat a spectators job was to cheer and 
not to be critical! Can you imagine someone 
elsewhere in Ae entertainment racket, for 
example a Aeatre manager, claiming Aat Ae 
audience should just clap and not be critical? 
But, Aeatre audiences are largely from Ae 
vocal middle-classes who know Aeir rights, 
whereas football spectators are mostly 


working class people. What supporters say 
Aey want is largely ignored: Ae Arsenal fans 
can stand and chant for as long as Aey like 
for Marinello and Charlie George to be brought 
into Ae team - it’s usually in vain. No player 
is brought into Ae team except by command of 
Ae manager, Bertie Mee, he of Ae cultured 
voice and auAoritative tone . And if a support¬ 
er wakes up to find Aat his favourite player 
is about to be, or has been, transferred, Ae 
traditional reaction has been Aat Acre’s 
absolutely noAing Ae supporter can do about 



The lack of mfluence of soccer spectators 
is very surprising and could easily be ended - 
because Ae spectator provides almost Ae 
entire income of every large football club. 
For example when Arsenal Ae double in 
1970/71 almost all Aeir income - £604,083 
of it, according to Ae annual report of Arsenal 
F.C.Ltd - came from gate receipts. (Arsenal 
seem to have made a profit of £161,518 Aat 
year: whatever became of it?) Most football 
clubs make a far smaller profit; for instance 
in 1970 Spurs after paying a low dividend (5%) 
on a few shares had only £14,120 left from Ae 
year’s takings, and in 1972 Everton’s profit 
was so low - £7,155 - Aat no dividend was 
declared at all. This in spite of Spurs and 
Everton having large crowds even by First 
Division standards. The profit after tax of 
most clubs As so small that if spectators were 
ever to organise a boycott on even two matches 
running Aey could bring most managements to 
Aeir knees. (The average takings from one 
First Division match are between £10,000 and 
£15,000). And if many supporters showed 
signs of demanding control over Aeir clubs - 
as is now beginning to happen at Everton - 
managers and directors, who have nearly al¬ 
ways been in unquestioned control, might be 
shocked into some very fruitfull and interesting 
overreactions. 

‘Radicalise Ae soccer fans? Ludicrous.' 
says Ae Marxist computer:‘Soccer divides Ae 
working class.’ Well, soccer does Aat to some 
extent: but at Ae moment Ae soccer bosses 
are in effect teaching Ae (usually working 
class) spectators Aat over an important area 
of Aeir lives Aey cannot and should not have 
any control. And Ae habit of putting up wiA 
Aat sort of domination is always worA 
breaking. 

The group editing Ais edition of Ae 
paper would like to Aank Ais contrib- 
tor, who has raised some Ateresting po¬ 
ints. Any further letters on Ais subject 
will be welcomed. 
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STATE KILLS 



Hartlepool is a typical medium sized north¬ 
eastern town. Historically, die main sources of 
employment have been the steel works, die 
docks and the coal mines. Along With the rest 
of the North it was hit by the inter-war dep¬ 
ression. Frequently 30% and more of the male 
workforce were out of work in that period. This 
has created an attitude which the State calls 
‘work shy’. When unemployment drops below 
5 % (which isn’t often) die local employers 
start bemoaning the shortage of labour. Long 
periods of unemployment are an excellent 
antidote for the Protestant work ethic, and 
there are many examples of local men in their 
fifties and sixties whose only period of em¬ 
ployment since leaving school was during the 
Second World War. The so-called boom of the 
1950’s came to Hartlepool only in terms of 
higher profits for the local firms. Unemploy¬ 
ment remained high and wages remained low. 
As late as 1965, the basic forty hour wage for 
a labourer at Expanded Metal, one of the large 
local employers was £9 5s lOd. 



THE MURDER OF THE MINES 

The North Eastern coalfield had a hist¬ 
ory of militancy. It was a group of miners from 
neighbouring Northumberland who derailed 
the Flying Scotsman during the 1926 General 
Strike, and were then hidden by the local 
villagers from the Special Branch for over six 
months. The annual ‘Big Meet’ of miners in 
Durham City attracted crowds of over a quarter 


of a million well into the 1960’s. Alf Robens 
recognition of the workers’ solidarity came in 
the shape of closure notices for more than 
half the pits in Durham. Fifty thousand men 
were *made available for other employment.’ 
Result: unemployment up. wages down. 



THE DEATH OF THE DOCKS 

Sir William Gray was the first mayor of 
Hartlepool, and his family had tun die docks 
ever since. During the Second World War a 
•cost plus’ system was operated by the State, 
under which shipbuilding firms were paid the 
cost of materials and labour plus 10% *to cover 
overheads’. Willi am Gray’s, as their contribut¬ 
ion to die war effort, used this opportunity to 
build up a huge stockpile of surplus materials 
paid for by the State. (Of course, every other 
firm wasTdoing the same’wlnle the workers, as 
usual, were doing the fighting.) In the post-war 
boom in shipping, Gray’s were able to use the¬ 
se supplies to reap huge profits without any of 
the nonsense about new plant or machinery.By 
the 1960’s, the modernised yards of Japan and 
West Germany were building ships quicker and 
cheaper. By the winter of 1962, the present 
Sir William Gray decided things had gone far 
enough . No, he didn’t invest his profits in a 
big improvement programme. Virtually over¬ 
night he put his company into liquidation, 
bought a country mansion near Richmond, and 
retired there with his family. Three thousand 
Hartlepool men were made available for ether 
employment.. Result: unemployment up (to 14%), 
wages down-. 




THE STRANGUNG OF THE STEELWORKS 

In the 1960’s, new hope came to Hartlepool. A 
huge new steel plant was to be built on the 
south side of the town. Of course it would be 
out of date before it was completed, but it 
seemed that the job future was assured. The 
main union in the steel works, the grandly titled 
’British Iron. Steel. And Kindred Trades Ass¬ 
ociation’ (BISAKTA) is notoriously weak and 
allowed incredible differentials to build up. 
While a few men were highly paid, these were 
the men who were working over sixty hours a 
week. (The local saying was that they *put 
more hours in than the Town Hall clock.) In 
1970, the local International Socialists circul¬ 
ated a report which said that the Steelworks 
was to be closed down. The leader of the local 
Tory Council, Councillor Tommy Andrews, said 
that the steelworks was secure for ‘many dec¬ 
ades to come’. In 1971. five hundred men were 
paid off. In 1972 thelabour MP for the town. 
Ted Leadbitter. said that negotiations were 
under way which would make Hartlepopl ‘the 
largest steel centre in the North East.’ In 
1973, the haad of the British Steel Corporation 
Lord Melchitt, announced that he’d chosen 
Redcar instead of Hartlepool, and that no more 
steel would be made in Hartlepool after 1975. 
Over the country, the new plans mean that 
30,000 men, 15% of the labour force will lose 
their jobs. Sir David Davies, head of the steel 
unions, said, ‘the unions do not feel they can 
logically oppose modernisation of the industry.’ 
Meanwhile the union bosses felt they should 
cooper ate wi th the gover nme nts ‘task forces’. 
Sir David was forced‘by v '3emonstrating steel¬ 
workers to leave the union conference by the 
back door. (Is that how to get a knighthood?) 
For Hartlepool this means that over three 
thousand men will be available for other 
employment. Result??? 


Hartlepool last year won the ‘Britain in Bloom’ 
competition. If you can’t grow Jobs, grow 
flowers? 


According to a survey conducted by ‘Which’ on 
the different methods of contraception used in 
Britain, 1% reported that they used contra¬ 
ception but described the methods used as 
‘other*. As these methods were not included 
under sections on the pill, condoms, with¬ 
drawal, use of safe period, cap, suppositories, 
douches,creams, pastes,jellies, foams or even 
prolonged lactation, one wonders what ‘other’ 
methods of contraception are available!! 

A little research turns up such delights as 
‘American Tips’ and ‘Crecian Caps’ - both 
types of glans condom which arc considered 
very unsafe as they are liable to slip off or be 
too constricting. Not for you? Then how about 
using a ‘Gamic Appliance’ - obtainable by post 
only. This turns out to be a male internal cont¬ 
raceptive and consists of a short stiff rubber 
stem IVi inches long attached to a small thin 
rubber bag about 2 inches long. One is inst¬ 
ructed to smear the rubber stem with contra¬ 
ceptive paste and then insert down the urethra 
of foe penis. When foe climax occurs the rubber 
bag is said to unfold ‘rather like a parachute’. 
Happy landings! (NOT recommended as the 
method can cause infection and damage.) 

Still not sure which method to try? How 
about the ‘Poor Man’s Friend’? This has an 
appearance similar to a washable sheath but is 
of thicker rubber and can be used either as a 
sheath or as a cervical cap. Whose turn is it 
temight? 

The piece of resistance, however, must 
surely be the ‘Capote Anglaise’ - described in 
the catalogue as ‘Ladies Own Sheath’. This is 
in fact, a rubber lining for the vagina and is 
held in place by an air-filled rim. It is des¬ 
cribed as VERY safe - but surely not much fun! 

Seriously, though, why is it that people use 
these unusual and sometimes dangerous meth¬ 
ods of contraception? Why are there no truly 
completely reliable, widely publicised, 

and easy to use methods of contraception 

available? Quite simply, the drug companies 
do not waste money on researching new meth¬ 
ods where the product has no future potential 
for producing massive profits - hence research 
on such developments as the ance-a-monfo pill 
suffers from lack of financial backing. Another 
line of research curently being examined is 
that of immunising women against humansperm, 
naking it possible for them to be pregnancy 
proof until they take a positive decision to 
have a child, and not vice versa. This too 
lacks any major financial support. 

Even our sex lives arc ultimately controlled 
by the Government and Big Business in the 
cause of fat profits 
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RRJI.R: PAST & PRESENT 


This article was written by a member of PROP 
who is not a member of the ORA.‘Libertarian 
Struggle' exists to be used by members of any 
community or working class rank and file group. 
If you want to comment on this article, on PROP 
or anything else in this or past issues, Or if 
you want to use the paper to tell about and get 
some help for any struggle you are involved in 
- send an article or a letter to the address 
on the back page. 

PROP (Preservation of the Rights of Pris¬ 
oners), as you are almost certain to know, was 
officially announced to the public on May 11th 
1972 at a press meeting opposite Pentonville 
Prison. The aims of PROP then were to cam¬ 
paign for a better deal than prisoners were get¬ 
ting at that time. 

There were five ex-prisoners on die exec¬ 
utive, Dick Pooley, national organiser, Doug 
Curtis press officer, Ted Ward London organ¬ 
iser, and two women Mona and Pauline, Every¬ 
thing went fine for a while as members of PROP 
started spreading the word and the true facts 
about the conditions in Prison. When word got 
back inside prison through the radio, televis¬ 
ion and newspapers, more and more prisoners 
started to send out information of what was 
actually happening to them. Small sit-ins 
started in different prisons and wherever poss¬ 
ible and practicable,members from PROP were 
outside with banners to support them. The 
authorities were informed that unless something 
was done pretty quickly there would be a pris¬ 
on strike on a large scale and, of course, they 
laughed at PROP. Nothing at all was done. 
Instead things were getting worse; die weather 
was getting warmer, the prisons more over¬ 
crowded, and the men more irritable. 

The date for die prison strike was given as 
August 4th 1972. PROP called for support 
from the so-called left wing groups to be out¬ 
side Gartree, the top security prison near 

certain were going to be behind us on August 
4th. On the morning about twenty PROP mem¬ 
bers turned up,- other groups who profess to be 
concerned with change inside prison,didn’t 
think it important enough to turn out in support. 
While we were outside Gartree with our banners 
the Assistant Governor saw fit to come out and 
talk to the television interviewers saying that 
there was no unrest and that all the men were 
working as usual. While he was making his 
statement a big cheer went up in the prison and 
out of die windows of the wing came banners 
reading ‘we support PROP’ and ‘24 hour shut 
down’, all day long we heard over the radio that 
more and more prisons were taking part. It went 
beyond all our wildest dreams because as other 
prisoners heard over the radio what was happ¬ 
ening they were spontaneously joining the str¬ 
ike. At the end of the day the Home Office 
admitted that 27 prisons and 4,000 prisoners 
had taken part in the demonstration. We bought 
the papers the next day and compared what the 
Home Office admitted and what different papers 
actually saw for themselves. By going over 


prisons in helicopters and other means they 
counted 33 prisons and over 10,000 prisoners 
taking part. 

We must make clear that during the strike 
demonstration there was not one act of viol¬ 
ence and Mark Carlisle, Under Secretary at the 
Home Office, made a public statement saying 
that where there were passive demonstrations 
no disciplinary action was to be taken. But of 
course this was not so; whole prisons were 
put on rule forty three - where men are locked 
up for twenty three hours a day. Prisoners 
could not understand it. In Wandsworth Prison 
men were brutally beaten .One woman visiting 
her husband there happened to mention PROP 
in the hearing of a prison officer, and her 
husband was dragged out in front of her and 
oflier witnesses and severely beaten .When she 
saw him again a few days later he also had a 
rope bum mark round his neck which the prison 
officers had made. She tried to get her own 
doctor in to see him but of course was told that 
this could not be allowed, so a few of the 
wives got together to decide what they could 
do to help their husbands who could do nothing 
for themselves. They came along to PROP in 
London for advice. As a result five women st¬ 
arted a demonstration outside the prison and 
PROP went along to support them. In fiveweeks 
the wives got 900 signatures, addresses and 
telephone numbers on a petition to end the 
brutality in Wandsworth. 

By this time the group had grown’in number 
to about thirty wives and more’ members of 
PROP were helping, but still not one represen¬ 
tative from the so-called left wing groups was 
involved. When it looked as though the wives 
had the signature of every visiting wife and 
relative of Wands worth, they presented a copy 
to the Governor and then they and PROP mem¬ 
bers marched to the Home Office and 10 Down¬ 
ing Street to hand in other copies. They were 
told that the matter would be looked into. 
Though. the media had printed a story about the 
brutal treatment the prisoner had sustained, the 
Prison Officers Association and the Home 
Office never denied that the incident had taken 
place. When after three months we inquired 
why the Home Office had not answered, the 
reply was that they did not have a name and 
address to write to. We pointed out that there 
were 900 names and addresses on the petition 
and the Home Office reply was - ‘Oh! ’ 

In late August Albany had a violent demon¬ 
stration and other prisons took to the roof tops 
in support of them as far north as Aberdeen and 
South as Wales, where one man was due for 
release that day but refused to come down off 
the roof top. 

These demonstrations went on for many 
days during which time Mike Fitzgerald a 
young Cambridge student took over the job of 
press officer from Doug Curtis who was away 
on holiday abroad. When Doug eventually re¬ 
turned to find PROP coping successfully with- 
the situation without him, he called a press 
conference to announce his resignation as Pr¬ 
ess Officer and withdrew his membership from 
PROP. He sold out 40,000 prisoners by attem¬ 


pting to break PROP through the media. 

The Home Secretary, who returned from 
Corfu over the problems of Asian immigration 
and prison unrest, realised that although PROP 
had a lot of support inside prison, it was very 
thin on the outside because of the apathy of 
the left who prefer talk to action except where 
it doesn’t directly involve them. Mention Viet¬ 
nam, N.Ireland, South Africa and there are th¬ 
ousands on the march, but when people in their 
own back yard are being repressed as they are 
in prison it doesn’t seem to have the same 
glamour. So the prisoners were sold out by the 
left too, and RobertCarr was able to discipline 
nearly 2,000, some losing up to 300 days rem¬ 
ission. 



In London we saw our mistakes and the gr¬ 
oup decided that we would have to do something 
about them. We had long discussions and came 
to the conclusion we were doing what we had 
accused other groups of doing and that was 
working too intensely in our own little field. 
So we went out into the community of North 
London and now have people working in comm¬ 
unity projects. A few of us work with old age 


After several months of careful background 
work by various local people, including mem¬ 
bers of Women’s Lib and ex-members and 
sympathisers of an abortive Leeds branch of 
PROP, as well as several other interested 
people, a fully furnished house next to the 
jail wall has just opened in Armley, Leeds. 
This house serves as a local centre for visit¬ 
ors to inmates of the prison to use, either when 
waiting before or after visiting hours (1.30pm 
to 3.30pm each day) or as a creche during the 
actual visit. 

The house is being rented from Leeds City 
Council for 50p a week, and is situated in a 
clearance area. Many of the houses in the 
street are already empty and boarded up, and 
the few remaining inhabitants are, waiting to 
leave as soon as possible. Although at first 
unsure of what was happening at the house, 
they are now in full support and have been very 
helpful during the preliminary stages, even 
going so far as to br ing the volunteers meeting 
there cups of coffee until the cooker was 
was fixed up in the house. The house was fur¬ 
nished by volunteers and by the local people 
giving stuff they no longer wanted to take to 
the new places they got under the clearance 
scheme. 

The house was set up to provide a local 
centre and help to relieve some of the many 
problems faced by the families of prisoners - 
die people the State ignores when it serves 
its ‘just’ punishment. The house opened for 
the first time on Sat. 10th March. Reaction to 
it was very favourable, and about 40-50 people 
used the place on its opening day. It was 
publicised by handing out leaflets to every ate 
going up the private road that leads to the pr¬ 
ison gate. One woman said that if she won the 
pools she would give it all to the house as it 
was such a marvellous thing and one which flic 
community was very glad off. 

It had been hoped that the prison officer at 
the gate would distribute the leaflets but, for 
the time being, the prison authorities are play¬ 
ing a waiting game to see how the house is 
received and what tactics its organisers ind¬ 
ulge in. Sunday visiting is very quiet, as only 
convicted prisoners are allowed visitors, but 


pensioners and even formed a pensioners 
support group with Task Force, Claimants 
Unions, two Social Service teams and a tenants 
association, to get better treatment for the old. 
We have been pressurising the Social Services 
Committee to throw open public buildings to 
the old. North London and Enfield Polytech¬ 
nics have agreed to open their facilities to 
the pensioners.. We have people working in 
youth clubs with the young kids who are work¬ 
ing their way towards prison. The club leaders 
didn’t want to know these kids and in some 
cases were turning the kids out of the club 
back onto the street where they were originally 
getting into trouble. So who could be better 
than the ex-con who has been through the 
system and found it is no good to anybody, to 
try and straighten the kids out? These young¬ 
sters seem to be responding to this PROP mem 
ber. 

I believe PROP groups all over the country 
should try working with people in the commun¬ 
ity, ie.prisoners wives; one parent families; 
old age pensioners and in particular the people 
on supplementary benefit. We must improve 
conditions outside before we can improve 
conditions inside otherwise what we do is 
make prisons so acceptable that people might 
prefer to be in prison . We must always keep 
in mind that no matter how bad prison condit¬ 
ions are, a man has a roof over his head and 
three meals a day and no responsibility.. Noone 
can be sure that his wife and children have 
the same, as most wives are placed in a social 
prison far worse than that of her husband when 
she hasn’t committed any so-called crime ag¬ 
ainst society. We all exist in some kind of 
prison whether it be physical or psychological, 
financial or social. It’s no use breaking down 
concrete walls if we cannot break down the 
other kind built by attitudes. This must be of 
prime importance to PROP if we are going to 
be effective in the future. 


this may change as news of the facilities of 
the house spreads through the community. 

At present, the house is only open on Sat¬ 
urdays and Sundays, from 10.30amuntil 4.00pm. 
The intention is to have a person living on the 
premises as soon as possible so that the place 
can be open 24 hours a day, seven days a week. 
At the moment the local community- containing 
quite a few prisoners wives, past and present - 
is tacitly supporting the idea. They are a little 
cautious about working with middle class ‘do 
gooders’ - a very understandable reaction. 

If the house is successful, it is planned to 
open other houses. Its hoped that these will be 
furnished and used for creches/coffee bars/ 
chat centres/advice centres/ dormitories for 
overnight and other visitors or even homeless 
prisoners. 

Unfortunately, the volunteers organising the 
house have recently split into two camps. Most 
of us have the intention of setting up the 
place, and then withdrawing so that the pris¬ 
on ers/wives can take over control of their own 
centre. We have no intention of retaining any 
kind of formal committee but merely aiding a 
self-help project to get well and truly off the 
ground. However, some of the liberal ‘do-good’ 
types one usually finds associated with this 
kind of community action have gerrymandered 
the election of a committee, and voted in, at a 
poorly attended (and almost secret) meeting, a 
constitution that precludes any control whatso¬ 
ever by the people for whom the place is int¬ 
ended. They seem to be intent on becoming 
permanent ‘committee members’ with a vastly 
inflated sense of self-importance . They have 
even organised a joint meeting with the WVS, 
the probation service and the prison author¬ 
ities! Yet another social work agency imposed 
oh the people for their own good. 

This committee and constitution are a com¬ 
plete opposite of the beliefs held by many of 
the volunteers, and are a strategy that must be 
fought in the next few meetings. The self- 
interested clique were able to carry out their 
plan because of the informal and structureless 
nature of the meetings that were held. This is 
a failing of many libertarian groups. We must 
be aware of the danger. 



ARMLEY CENTRE 
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PRESTS DON'T 
GET PREGNANT 


On Sunday 25th of March the Society for the 
Protection of the Unborn Child (SPUC) had a 
‘day of mourning’ for abortions. An estimated 
50,000 of them marched through Manchester 
waving ‘Abortion Kills’ placards and wearing 
white flowers,which they dropped into dustbins 
as they finished their march. This was suppo¬ 
sed to represent all the “unborn babies’ (for 
which read foetuses) killed in abortions. This 
collective hysteria prevailed throughout the 
march and had been scientifically whipped vp 
by the speakers at the rally beforehand. Leo 
Abse, MP and alleged liberal, equated Harley 
Street surgeons with muggers and “bombs 
exploding in Whitehall’. Jill Knight MP and 
Muggeridge did their usual ‘Abortion leads to 
Auschwitz’ bit. 

Some of the marchers carried pictures of 
foetuses - the psychology of which ought to 
be explained to them. Their hysteria nearly 
boiled over when they ran the gauntlet from a 
400-strong counter demonstration organised by 
Manchester WomensLib. Several of them spat, 
threw fag-ends and even punches at the count¬ 
er-demonstrators , who were from political 
groups, womens lib groups and gay lib groups 
all over the North. 


Counter demonstrators continually disrupted 
th^ march by walking into it carrying ‘Abortion 
on Demand and Free Contraception’ posters. 
Either the police or large heavies disguised as 
priests jostled them away each time. 

As the S’UC marcn was a silent one (exc¬ 
ept for some kids out for a laugh) the impact 
of the slogans of the counter-demo was trem¬ 
endous. ,A barrage of noise greeted each cont¬ 
ingent- ‘Women Should Decide Their Fate - 
Not the Church,not the State’, Priests don’t 
get Pregnant’, etc. 

The sad thing about the march was not the 
closed minds of the elderly religious fanatics 
or the insane Muggeridge and Knight,or even 
the woman who pointed to the counter-demon¬ 
strators and told her son "They hate you bec¬ 
ause they hate children’, but the numbers 
of young people whose idealism and concern 
for life had been used for reactionary ends 
tay this crowd of bigotd. 

For an expose of SPUC and the right-wing 
forces behind it, see the previous issue of 
Libertarian Struggle. 


1 get it out every Tuesday, regularly as clock¬ 
work’, says a mother when talking of Family 
Allowances. She continues, ‘I rely on my 
Family Allowance. I’d be right down the pan 
without it, wouldn’t I? I’d be right short of 
money.’ Another mother comments, ‘if Family 
Allowance was in the pay packet, that’d be a 
different story - half the husbands wouldn’t 
give it up. ’ 

Just two comments on the discussion at 
present centring on the Government’s Green 
Paper ‘Proposals for a Tax Credit System’, 
published in October 1972. This puts forward 
a proposal for a radical change in die tax 
system, but, beneath layers of bureaucratic 
jargon, has several dangerous implications for 
the working class and especially women. 

Many different groups are campaigning on 
aspects of the Green Paper, although most 
concentrate on only one issue and hence call 
themselves Family Allowance Campaign gr¬ 
oups. Activities such as die collection of 
signatures on petitions, local leafletting, 
producing local surveys of information, street 
theatre, even a play, have all been undertaken 
to bring to people’s attention the issue of the 
abolishing of the Family Allowance as present¬ 
ed in the GTeen Paper. 


(6) EMPLOYERS should be responsible for 
for paying credits to all employees whose 
credit cards they hold, CREDITS COULD NOT 
BE CUMULATIVE, so if you miss a payment 
for any reason, such as being on strike, you 
would lose that week’s credit for ever. 

(7) Last, but not least, die Government ass¬ 
umes throughout the paper that child credits 
(child’s tax allowance and family allowance) 
would be paid to die FATHER in his wage 
packet, and not the mother at the Post Office 
as at present. 


Arguments such as' administrative expense’ 
and the problems of father* finding their take- 
home pay reduced are put forward as reasons 
for not paying child credits to mothers. The 
Paper accepts that child credits paid to the 
father “may not reach the wife’ but say that 
women in this situation are ‘relatively few in 
number’. A survey carried out by Birmingham 
Womens’ Liberation Group found that nearly 
40% of women at present receiving Family 
Allowance felt they would not see this money 
if paid to the husband, and 50% of those who 
would be eligible for child credits under the 


Not very many people got really angry when 
Thatcher announced *no more school milk’, two 
years ago. This was probably because most 
of us thought that even the poorest were no 
longer so badly off that their kids needed the 
third of a pint of milk a day. Rickets, malnut¬ 
rition, deficiency diseases, are all thingsof 
the past, the bad old days of the depression, 
thankfully eradicated by the Welfare State and 
the general increase in the standard of living. 

In 1972 a survey of 600 Birmingham school 
children, aged between 14 and 17, showed that 
25% of them had signs that they had rickets. A 
report in the British Medical Journal, on 10th 
February 1973 of 570 kids in a similar sur¬ 
vey, revealed that 41% (nearly half) showed 
signs of rickets.. 

WHAT IS RICKETS?? 

‘Rickets’ is a condition caused by lack qf 
vitamin D in the diet. The vitamin is necess¬ 
ary for healthy bone formation. If a child does 
not get enough, the bones do notcontain enough 
mineral salts, and are weak.. The leg bones 
tend to bow apart under the weight of the body 
in severe cases. In less extreme cases, the 
results are less obvious, the children are 
simply stunted in growth, have weak muscles, 
aches and pains and general tiredness. 


new scheme felt they would not receive the 
money. Relatively few in number indeed! 

The implications of these proposals, 
however, are more sinister. The Government 
is proposing to abolish Family Allowance al¬ 
together and this is, in quite a lot of cases, 
THE ONLY MONEY A WOMAN RECEIVES AS 
OF RIGHT REGULARLY EACH WEEK. It can 
often be the only source of income that is com¬ 
pletely reliable, and it can be saved up until 
there is sufficient for some’major expenditure 
- new shoes or clothes for the children.. The 
Government is proposing to take away this 
statutory right and replace it with ‘grace and 
favour’ money which involves means testing in 
order to get it. The present Family Allowance 
is already woefully inadequate (90p for the 
second child and £1 for the third and subsequ¬ 
ent children) so how many people are going to 
be willing to submit to grovelling for it??? 
As with the Family Income Supplement, the 
Government will then ' announce, with great 
surprise, that many ‘poor’ people are failing to 
take up rightful money, and can therefore man¬ 
age without it. The truth is, of course, that the 
people most intimidated by Government offic¬ 
ials, forms, and offices are precisely those 
who most need such pittances. 

A Child Poverty Action Group survey found 
that most low income families spend the Fam¬ 
ily Allowance on food, so that failure by the 
husband to qualify for, or hand over, the child 
credit would result in a lower standard of 
living for many poorer families. This proposal 
also weights the balance of power in the hous¬ 
ehold even more heavily in favour of the man - 
he will control EVERY SINGLE PENNY of the 
family’s income. 

All families on supplementary benefit and 
all outside the categories of those in work or 
getting National Insurance payments would 


have no right to child credits. Unsupported 
mothers, wives of students, and all those who 
don’t fit into the Government’s arbitrarily des¬ 
igned categories of those ‘worthy’ of automatic 
payment would lose the only statutory income 
they have. 

Another implication of these proposals is 
that all those on supplementary benefit would 
become TOTALLY DEPENDENT ON THE 
DEPT. OF SOCIAL SECURITY - what a 
thought! If there are delays in getting payments 
or supplementary benefit is stopped (eg. for 
cohabiting) there would be ABSOLUTELY NO 
MONEY COMING IN AT ALL. At foe present 
the Family Allowance is a small, but independ¬ 
ent, statutory payment that cannot be denied 
by bumptious officials and can form a small 
sum to fall back on.. 

Another hidden feature of these proposals 
is that foe credits are tied irrevocably to work, 
so foe families of strikers would have, in foe 
absence of strike pay, no income whatsoever. 
Until/unless they get supplementary benefit. 
With the present attitude of foe Tories harden¬ 
ing every week against strikers, how much 
longer are they going to keep paying supplem¬ 
entary benefit to strikers’ families? This prop¬ 
osal would thus have a very large part to play 
in breaking strikes, and this is one aspect of 
foe Green Paper that has not been well-public¬ 
ised at all. 

What is needed is not merely campaigns to 
fight for ‘fair deals for women’. What is needed 
is a campaign coordinating an attack on all foe 
vicious proposals put forward by foe Tory 
Government to hit hardest at foe poorest fam¬ 
ilies, the low wage earners, those unable to 
support themselves, foe so-called ‘lame ducks’ 
of our society. This attack is intended to put 
more pressure on foe lower paid, to drive foe 
others to greater effort and greater docility by 
showing them foe threat of WORKHOUSE treat¬ 
ment for the poor and unemployed. The Torie s 
want to make all benefits payable by means 
test. In 1945 we won all foe rights known to¬ 
gether as foe Welfare State. In foe last 20yrs. 
large parts have been dismantled and junked 
- foe Tories want to finish this joh. Our only 
means of defense is to attack them. Isolated 
protests by strikers, claimants, mothers.OAPa 
etc against foe particular cruelties that effect 
each of them will achieve nothing. 


The abolition of family allowances will 
effect mothers -and therefore foe womens’ and 


must be involved. The 
proposals will directly hurt the families of 
workers on strike - so every Union branch 
must add its weight and every factory organ¬ 
ise itself to fight foe implementation of the 
proposals. 


There is a good chance that YOU ,the reader, 
are a member of one of the groups mentioned 
above. Raise the matter at your group/branch 
meeting. Get your organisation to contact all 
the others to organise together. If you need 
any help with printing, speakers etc. write to 
the paper and we’ll help as much as we can. 


Although there are many other minor points 
contained in it which hit foe hardest foe 
same sector of society - the lowest: foe main 
features of foe Green Faper are as follows: 


(1) The system of ‘tax credits’ would replace 
foe main income tax personal allowance and 
family allowances (thus combining what you 
gain on foe roundabout with what you lose 
heavily on foe swings.) 


(2) Such tax credits would be available only to 
9 out of 10 people, such as people in regular 
work, people getting regular national insur¬ 
ance (sick pay) or unemployment pay, and to 
retirement pensioners. The 1 in 19 not covered 
by the scheme include some of foe most vuln¬ 
erable groups in society - foe temporarily un¬ 
employed, foe self- employed, people earning 
less than £8 per week, students, people depen¬ 
dent on supplementary benefits. These people 
have to have alternative inconvenient arrange¬ 
ments made for them. 


(3) Income would be taxed at 30% and against 
this a credit rating would be set. If your cred¬ 
it due is greater than your tax payable, you 
are given foe difference by your employer, and 
if foe-tax comes to more than the credit foe 
difference is paid in tax. 


(4) Credits are proposed at £4 for a single 
person, £6(!) for a married couple, and £2 for 
each child. The child credit includes foe 
foe present tax' allowance for children, plus 
foe Family Allowance. 


(5) National Insurance benefits which are tax 
free at foe moment - unemployment, sickness 
and injury benefits, maternity allowances and 
invalid pensions - become taxable at the rate 
of 30%. Although supplementary benefit would- 
net be taxed, it wouldn’t give any entitlement 
to a credit either! 


WOULD YOU CREDIT 

LOSS OF THE 
I • FAMILY ALLOWANCE 
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ORA 

Publications 


25p AN HOUR!! 

FIGHT AT FORTE’S 


The catering industiy is noted for two 
characteristics: high profits (up 35 % in 
1971) and lack of unionised labour and 
consequently low wages. Trust Houses 
Porte Ltd. is no exception. 

At Gatwick Airport as at most other 
British airports, THF Ltd hold a compl¬ 
ete monopoly. Apart from actual airline 
tickets, they control every retail outlet, 
duty free shops, restaurants, bars, news¬ 
papers & stationery, snack bars. Most of 
the staff are young blokes at or just hav¬ 
ing left sehool, women and semi-retired 
people. There is the inevitable high staff 
turnover. THF are able to, and do, pay 
very low wages - as low as 25p for some 
kitchen porters working in temperatures 
of up to 130 degrees. 


.Only last summer, mutterings were 
made by some of the staff about the app¬ 
alling working conditions and low wages 


There was no union representation so the 
T.G.W.U . were contacted and agreed to 
come down for a meeting. However the <, 
management tried to thwart the workers 
Plan and called in the G.M.W.U. At a 
general meeting of the workers, a GMWU 
representative said that the GMWU had 
reached agreement with the T&G, and 
that the GMWU would be the sole union 
representing catering staff (most airport 
workers are members of the TGWU). 


HEALTH HAZARD 


Fortunately this trick by the management 
and the GMWU failed and the TGWU moved 
in. 

Snce then, membership has been 
steadily growing. But not without casual¬ 
ties. Although the stores is manned most¬ 


ly by young people (average age 19), it 
is the most militant section in THF at 
Gatwick. Early in January this year 
, during a brief period when Heathrow was 
closed, due to fog, air traffic was trans¬ 
ferred to Gatwick. Gatwick is consid¬ 
ered by many to be the best designed 
airport in Europe with air, road and rail 
all neatly linked. But no mention is made 
of the poor working conditions. The 
stores (THF) are located in the peri¬ 
meter tunnel which runs under the main 
terminal building. No extractor fans are 
provided. Consequently during periods 
of heavy congestion (as happened during 
Heathrow shutdown) the tunnel is block¬ 
ed with buses, coaches and service 
lorries. Engines are left running and the 
health hazards to the workers are trem¬ 
endous. 

WALKOUT 

Despite three days of constant dem¬ 
ands for action, neither THF Ltd or 
the British Airports Authority were 
prepared to do anything. Things came 
to a head when two stores porters com¬ 
plained of dizziness, running eyes, & 
tightening of the chest. Still nothing 
was done and five of the seven porters 
walked off the job. Only then did the 
management act. 

HEAVY MOB 

Since then there has been a ‘shake¬ 
out’ in the stores. An ex-army adjutant 
has been appointed assistant manager 
and life was made so unbearable that 
two porters have since left. 

Coupled with this, there has been 
increased police harassment of workers, 
not only at the airport, but at the B.A.A. 
(British Airports Authority) run disco, 
where plain clothes police can be seen 
every Friday having what they describe 
as a ‘quiet drink’. 

The situation to date is that although 
union representation is still very weak, 
it is growing and it is hoped that the 
time will soon come when it will be strong 
enough to successfully challenge the 
big guns of Charlie Forte. 


ORA 1. Towards a History and Critique of 
the Anarchist Movement in Recent Times 
5p plus post. 

ORA 2. Theory and Praxis in Anarchist 
Organisation. 3p plus post. 

ORA 3. The Bombthrowers: a study of terr¬ 
orism. 10p plus post. 

ORA 4. Neither Washington nor Hanoi but 
Libertarian Socialism. 2p plus post. 

ORA 5. Introduction to Revolutionary 
Anarchism. lOp plus post. 

ORA 6. IpluslequalslO.'Computer Ethics. 
5p plus post. 

ORA 7. Bakunin - Essays on Revolution. 
5p plus post. 

ORA 8. 'Free Speech and Social Revolution 
5p plus post. 

Available from 68a Chingford Road, London 
E.17. 

LOCAL GROUP PUBLICATIONS 
Suppressed Report on the Derry Massacre 
2p from North London group. 

Organisational Platform of the Libertarian 
Communists. 10p from N.London group. 
Anarchism and Ecology. 10p from Lancaster 
Revolution : Past and Present. lOp from 
Leeds group. 

PUBLIC MEETIHGS & EVENTS 

ORA CONFERENCE, GLASGOW, EASTER 
1973. If you wish to attend as an observer, 
write to Glasgow group. 




REVIEW The Tyranny of Structurelessness 
by Jo Freeman. This is part of a pamphlet 
being produced by women in Leeds ORA. 
Obtainable soon from 29 Cardigan Road, 
Leeds 6. Please send lOp & 3p postage. 


This pamphlet was orginally produced hy 
Jo Freeman in the debate on organisation 
within the American Women’s Movement. 
F^rst reprinted by the Berkely Journal of 
Sociology and then by Agitprop in London. 
A new edition has just been produced by 
the Leeds ORA group. 

It might seem strange that a pamphlet 
first produced in 1971 has been reprinted 
so often. The reason for. its rapid reprod¬ 
uction is that its message applies to all 
struggles and its critique should not be 
assumed for the women’s movement alone. 
The organisational conditions described 
in the pamphlet should be very familiar 
to many a structureless anarchist, claimant 
or student. 


SNAKE 



All this chat 

AfcffOT vOOR.KfcR'' CONTROL* 


REVIEWS 


The pamphlet lucidly maps out the 
typical informal organisations that plague 
many of the “new’ movements and spells 
out clearly the only route by which they 
can travel. The path of political impotence. 
Jo Freeman rapidly debunks the myth that 
structurelessness is desirable or can even 
be obtained. §ie shows that so-called 
structureless groups quickly develop an 
implicit structure of a tyrannical nature - 
the structure of social cliques. She des¬ 
cribes how these cliques control and guide 
informal groupings in a covert manner. 
Formal democracy being ignored with 
the grouping, the informal clique sets up 
its own ‘membership qualification’ accord¬ 
ing to ‘friendship’ or *vibes’ or ‘tastes’, 
etc. The pamphlet goes on to describe 
that dictatorship of informal elites is 
the only result of ‘structurelessness’. 
The charismatic leadership comes into 
its own which is neatly labelled in the 


pamphlet as the ‘star’ system of spokes¬ 
man ship. 

Only when EXPLICIT procedures are 
set down by a group for decision-taking 
doing work, group entry, etc, can a REAL 
libertarian structure come about. When 
all these procedures are widely known 
and practlsed.in a group can real democ¬ 
racy and equality be said to exist. These 
procedures are listed in the pamphlet 
under the heading “Principles of Demo¬ 
cratic Structuring’. The list reads like 
the proceduwr that organised libertarians 
have stood by for years - delegation, 
rotation, allocation, diffusion of inform¬ 
ation, equal access to resources are a 
few of the principles listed. 

Libertarians in all movements should 
study this pamphlet because it contains 
the core of the argument that ORGANISED 
libertarians have stated. 


REVIEW The pill on trial by Paul Vanghan 
(Pelican 45p) 

How safe are you ? Does the Pill 
give you complete emancipation ? Are 
you part of a mass experiment ? 

In this book, Paul Vaughan examines 
thoroughly the evidence for and against 
the Pill. He says in his preface that he 
has tried to set out ,for the record, the 
nature of the medical argument over the 
Pill and its possible hazards’. No drug 
in history has caused so mucn contro¬ 
versy - it has enabled women to have 
some sexual freedom and to reconsider 
their ideas about marriage. 

But at the same time, no-one really 
knows why it works. Also there are many 
side effects which can occur, and there¬ 
fore it is as well to be forewarned. 

This book is a helpful guide to those 
of us who like to know what we are 
swallowing. 



PlLL WW WORKERS 
ARfc S<bblSlBL6 MfeN.. . 



.. thcy ReyexT the 
iDfc*! T Because 

X'M IN C.LOS6 CONTACT.. 



•••WITH I^Y WORKERS. 
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WAGE 


IN EDU¬ 
CATION 

The NUS (NationalUnion of Students) called 
for a National Day of Protest on March 14th. 
This was the end of their campaign to incr¬ 
ease student grants. 

PRESENT GRANTS 

The maximum present grant is £445 a year, 
but many students get less. Food, lodgings, 
and personal expenses have to be paid for out 
of this, as well as books. Grants for students 
at Polytechs and Tech colleges are discret¬ 
ionary-ie. depend on the local authority feel¬ 
ing generous. The grant for married women is 
£275 a year, whether or not the husband is 
working. A married man is given an allowance 
for a wife and any kids. This obviously dis¬ 
courages married women from further educat- 

The grant awarded is worked out by a 
means test of the parents' joint income so the 
grant paid by the local authority is added to 
what they reckon parents must contribute, to 
make the total eg. £445. The level at which 
parents contribute is so low that working 
class parents earning between them £35 a wk. 
are supposed to pay £120 a year for their 
children’s education. Many students do with¬ 
out this rather than let the family struggle to 
pay it all. Even middle class parents can find 
it difficult to pay, although they benefit from 
allowances for mortgage repayments, life 
insurances and other exemptions for property 
owners. It is not surprising that working class 
students are still few and far between; under 
the guise of providing grants for all, the ed? 
ucation system still tends to favour the sons 
and daughters of the bourgeoisie. 

PROTEST ACTIONS 

Although students in certain universities and 
colleges have shown militancy over issues 
concerning them - such as the sit-ins over the 
finding that Warwick University was keeping 
secret political and personal files on its st¬ 
udents, involving local business interests in 

FASCISTS 
ALLOWED 
TO MARCH 

On March 10th the National Front, a British 
neo-fascist organisation had an opportunity 
to present their ideas to the people of Hudd¬ 
ersfield. Their march was held as a protest 
against the breakdown of law and order, 
and especially against terrorism. For this 
the Front was to have imported members of 
the Vanguard movement, but the only presence 
of these Northern Irish bigots on the weakly- 
attended march (150 demonstrators well 
spaced out) was one individual whistling 
•Battle of the Boyne’. 

The banners from far-flung NF branches 
nearly outnumbered the marchers carrying them. 
Yet again the NF had failed to organise a mass 
march. But they were allowed to make an eff¬ 
ective presence on the anti-immigration plat¬ 
form they had to use,instead of the law and 
order one originally intended. The Front 
strolled through the centre of Huddersfield 
without meeting any protest from the left on 
the streets or on the pavement. The Front with 
their Union Jacks seemed to give the people 
of Huddersfield the illusion that they were 
respectable ex-servicemen concerned about 
immigration. 

Despite the fact that the left far outnumb¬ 
ered the fascists, nothing was done by the 
Communist Parly or the International Social¬ 
ists to stop them handing out propaganda or 
to counter it with their own. 



WHAT NEXT? 


The students do not realise that they have 
to fight for a lot more than an increase in the 
grants. And many Of them do not realise that 
their grants fight is in itself part of the fi ght 
against the freeze - another aspect of the 
constant war between the rich and privileged, 
and the millions who make the wealth. The 
battle for a decent income and the battle for 
free access to all the knowledge that society 
has, can andmust, be linked 


deciding the policy of the University etc - no 
single issue has made so many students so 
militant. It is, after all, simply impossible to 
live on the grants as they are now. 

Pressure from studentshas been increasing 
for some time. At the Nov, NUS conference 
last year, after initial opposition from the 
executive, a motion from University of Surrey 
Union calling for national coordinated rent 
strikes, catering boycotts, and demonstrations 
was passed unanimously. Since then there 
have been rent strikes at 46 Universities and 
Polytechs, with catering boycotts and demon¬ 
strations at many others. 


GOVERNMENT REPLY 


The NUS exec, met Norman St John Stevas 
(the Parliamentary Under Secretary in charge 
of fobbing off students), at the beginning of 
March, with the following demands:- 

(1) Abolition of discretionary awards so that 
all further education (A-level,HND,RNC etc) 
will get the same. 

(2) Full grants for all - married women to re¬ 
ceive the same as others. 

(3) No means test contributions. Abolition of 
parental contributions so that all students get 
the same. 

(4) Ifcstoration of grant to 1968 value (ihcr- 
ease of £100 a year), with an annual review, 
(at present every 3yrs), and future increases 
tied to the cost of living. 

St John Stevas appealed to their sense of 
patriotism - the Dunkirk spirit etc) mentioned 
that there was a wage freeze on. and turned 
down their demands. 


THE NATIONAL DAY OF ACTION 

All but eight of all the Universities, Polys, 
tech colleges and other institutions of higher 
education in the country came out in protest. 


New and welcome signs of militancy did 
appear on the Grants Day protest in Leeds, 
when students at an annexe of Park Lane 
College of Further Education had an occup¬ 
ation for the day. They were protesting 
not only at discretionary grants, but also 
about the Dickensian conditions in which 
they are forced to work, the right for an 
autonomous student union and against the 
victimisation of militant students at the 
college. 

The occupation was highly successful 
and fully supported by the students there. 
Pickets manned every door and turned away 
lecturers who tried to get in, although most 
lecturers seemed sympathetic. 

These signs of militancy among the 
section of the student population which 
has. up to now. been the most quiet, is 
very encouraging. The student ‘revolution' 
has for a long time been the prerogative 
of the university elite. As the lower-paid 
have come to realise the necessity to match 
the militancy of highly-organised workers, 
so the ‘lower student orders’ have under¬ 
stood the need to organise (autonomy for 
student unions) and take militant action. 


LAPDOG 

LIES 

LOW 

The Bradford University authorities are 
still trying to ban the distribution of 
the newsheet of the Bradford Black Anar¬ 
chist group. The complicity of Bradford 
Students Union Executive (as reported 
in Libertarian Struggle "March) still 
continues. Pressure from students general 
meetings had forced the Union to unfreeze 
the funds of the anarchist group but the 
Executive of the Union now restricts 
the amount of cheap wholesale printing 
material for the publication of Bradford 
Black. The President of the Bradford 
Union has so far taken no action against 
the University authorities in order to fight 
the ban on Bradford Black which has 
now lasted two months. 


The Anarchist group is still publish¬ 
ing its newsheet but is under continual 
harassment from the authorities. .Repre¬ 
sentatives of the University seize copies 
whenever they are distributed. Members 
of the Bradford Anarchist Group have 
been intimidated and threatened when 
distribution occurs. A typical case of 
of harassment happened in the Wardley 
Library where the University authorities 
pursued a distributor trying to force him 
out of the building, while attempting 
to collect all of the copies that had been 
handed out. University personnel have 
quizzed bar staff for the names of people 
who have distributed the newsheet in 
the bar. Incidents of this nature occur 
every time the newsheet is published ! 
And are a result of the University edict 
in January which forbade the production 
and distribution of Bradford Black on 
campus. 


--msu, umreezing the 

Anarchist Group’s funds (originally 

frozen by the Union Treasurer) and lend¬ 
ing the free advice of the Union solici¬ 
tor as ‘adequate ’ support for one of the 
Union’s societies. When asked to condemn 
the action of the University authority 
he said and <hd nothing. 



In their usual bid for respectability, the CP 
(Communist Party) refused to counter the fasc¬ 
ists, except for a demonstration (160 people) 
one hour after the NF march. They rdijsed to 
march with IS, not wanting to cause trouble 
and their demonstration attracted little attent¬ 
ion , as it went out of its way to avoid any 
clash with the NF. The IS march was 400- 
strong was intent on ‘fascist bashing’ but 
without considering any of the tactics that 
would make it possible; considerations such 
as the presence of 500 foot police, 30 mounted 
police and the route of the NF march were ig¬ 
nored. 

There was a short and futile scuffle with 
the police in an attempt to get to the NF, 
then the demonstration joined up with the CP 
had a short meeting and then dispersed. 

At the present time when consensus pol¬ 


itics are breaking down, the right tactic for 
dealing with fascist groups is to stop them 
meeting and giving out propaganda But this 
doesn’t just happen, it has to be planned and 
organised. Fascists were driven off the streets 
by mass working class mobilisation in the thir¬ 
ties and again in the sixties. But we have to 
recognise that we may not always be success 
ful and we must have good propaganda to show 
that we are defending attacks on the organised 
working class. The extreme right is still small 
and can be countered physically but if this 
changes, mindless fascist bashing could play 
into the hands of the law and order brigade. 

The trouble with Huddersfield was that a 
ritual display of mock militancy against the 
Front allowed them to march through the town 
unchallenged. This fell between two footstools 
and achieved very little. . 


Pressure is mounting to force the 
backward Bradford Union Executive into 
action. Letters from Leeds Student 
Union and Reading Area N.U S. condem¬ 
ning the Executive and asking for an 
explanation of the reticence of the Exec 
to act have been sent to the Bradford 
President. 

THE BRADFORD UNION EXEC MUST 
FIGHT FOR THE RIGHT OF THE ANAR¬ 
CHIST GROUP TO PUBLISH ITS NEW- 
SHEET OR MAKE WAY FOR AN EXEC¬ 
UTIVE THAT WILL. 

If you are a student, put down a motion 
at your next general meeting, calling for 
a telegram of condemnation of the fail¬ 
ure of the present Bradford Executive 
to defend the rights of its members. 

All enquiries for help and information 
contact Bradford Black, 30, Sbor Mount, 
Leeds 6 


WE KNOW 
WHERE YOU 
LIVE. 

An interestingthing happened to two Lancaster 
claimants on their way home from the recent 
claimants conference in Newcastle. They were 
hitching on the road from Penrith in Cumber¬ 
land, when a police car drew up. A porcine 
gentleman at the driving wheel asked diem if 
they were anarchists. Oh receiving an affirm¬ 
ation, he told them that they’d have to hitch 
somewhere other than this particular stretch of 
the Queen’s Highway. Apparently a local 'dign¬ 
itary with the unlikely name of William White- 
law owned a farm nearby, and for the sice of 
his peace and quiet, ‘anarchists and suchlike’ 
were not allowed within a radius of three miles 
of his pad. 















Libertarian Struggle, April 1973 PAGE EIGHT 



CASHES N IKE AH 


The last issue of Libertarian Struggle carried 
some of the criticisms which libertarian rev¬ 
olutionaries put forward of Lenin’s ideas, and 
of the aims and methods of his followers. That 
article gave some idea why we oppose dictat¬ 
orial organisations claiming to ‘lead’ the 
working class. The picture is unclear if we 
just leave it understood that we reject the 
queue of ‘NEW leaderships’ without explaining 
our attitude to the cun-ent political leadership 
of the working class. WMch means explaining 
our attitude to parliamentary politics and the 
Labour Party. 

For over 50 years the majority of class¬ 
conscious workers have looked to the Labour 
Party as their Party. An explanation of why 
the Labour Party has consistently betrayed 
their hopes can best be done by concentrating 
on two factors - first, the influences and limit¬ 
ations imposed on both British parliamentary 
democracy and the British Labour Party by the 
circumstances of their origins - second, the 
straitjacket imposed bj? die general principles 
of parliamentary democracy and parliamentary 
socialism. 

The first assumption of parliamentary dem¬ 
ocracy, and those socialists who want to use 
Parliament for change, is that Parliament itself 
is a neutral institution, above the class strug¬ 
gle which takes place every day in society. 
By this light, if Ihe working class can capture 
parliament it can use the powers of parliament 
in its interests as easily as the Tories use it 
in the interests of die ruling class. (This view 
is held by both die Labour Party and the Comm¬ 
unist Party.) Why then have successive Labour 
governments (and in the past Communist MPs) 
made so little impression on the basic inequal¬ 
ity and injustice of our society? 

Parliaments do not descend from on high but 
have their roots in particular historical exper¬ 
ience. As every skoolkid knows (although the 
political significance is, naturally, ignored) 
Parliament arose as theinstrument of the rising 
capitalist class in its battles with the old 


feudal aristocracy and the supreme power of 
the Crown. It rules in the name of the *nation’ 
(which seems normal to us but which was rev¬ 
olutionary when the most sacred myth'nf the 
time was the ‘Divine Ri ght of the King apj?- 
ointed by God’). It is not an institution design¬ 
ed to express the conflict in society but des¬ 
igned to absorb it and unify everyone around 
this myth ‘the nation’. But while it does this 
it still maintains die rule of the capitalist 
class. It does this not only by diverting work¬ 
ing class interests in the name of die sacred 
national cow, but also because, as an instit¬ 
ution created by and staffed by the privileged 
classes over the past 300 years, it has all the 
checks and balances inbuilt to prevent the 
machinery being used for new purposes^History 
is full of examples of Labour Chancellors 
being prisoners of the Treasury, Labour For¬ 
eign Secretaries stuck with reactionary Foreign 
Office staff who (a) advise the same course as 
always and (b) can smother anything else.) 

So we can see by this brief description that, 
far from being a neutral weapon, Parliament is 
a fortress of the ruling class - putting out and 
reinforcing ideas that are in their interests, 
staffed by them or their servants. It is intric¬ 
ately built and a newcomer will not find die 
difficult and tortuous paths around it. If he 
asks the occupants to guide him he is their 
prisoner. 

Let’s now look at those who intend to take 
this castle on our behalf. The Labour Party is 
not a socialist party - it has never stood for 
Socialism in any programme but the one dr¬ 
afted in 1918. At its birth it was made up of 
trade union leaders - who wanted parliament¬ 
ary representatives to defend them against the 
more reactionary elements of the ruling class, 
and give them legal rights to carry on getting 
the best they could under capitalism; Fabian 
(ie.gradualist) socialists and other reformists 
(not revolutionaries); and some very small gen¬ 
uinely socialist groups. This pattern has been 
very important for the Party - the bulk of the 
strength has always come from the union bur¬ 
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eaucracy (money and nominal membership); the 
leadership has always been largely provided 
by the middleclass reformers - if going to Fton 
helps one become a Tory MP or Minister, then 
going to Oxford or Cambridge is equally nec¬ 
essary for most Labour MPs or Ministers; and 
th.e small number of ‘lefts’ remain to do any 
local donkey work and remain as powerless to 
effect Labour leaders as ever they have been. 



play a whole new game, with our rules not 
theirs . 

Those who want to divert us are at best 
mistaken, more usually they are self-seeking 
charlatans and renegades. Our job is to 
organise ourselves to destroy the ruling class 
and with it all its myths, all its servants and 
friends. Through our day to day direct action 
to make its fortress irrelevant. Its game obsol¬ 
ete. To cut off its sources of supply-our 
belief in it. To isolate it - by creating our 
own institutions REALLY under our control. 
When we’re strong enough, to smash it to 
pieces. 


So, the weight of the Party is always towards 
changing things within the context of capitalist 
society. To this extent it often plays the role 
of mouthpiece for the more modernising sections 
of die ruling class eg. the Wilson govfs pion¬ 
eering of wages control, ‘Fair’ rents etc.Its 
most progressive measures have been in line 
with modernising capitalism in its own long 
term interests - even the great reforms of 1945 
carried on in the tradition of forward-looking 
capitalism,represented best by the 1906 Lib¬ 
eral Governments introduction of pensions and 
unemployment benefits. The union bureaucracy 
and die middle class reformers are not interest¬ 
ed in using parliament for working class int¬ 
erests. Their place in Parliament and in die 
Party expresses two things: first their having 
‘made it’ as part of the privileged elite of die 
country. In this they are not representatives 
of the working class (we certainly have not 
‘made it’) but they are representatives of their 
social strata - die TU bureaucracy and the 
middle class intelligentsia. 

The second thing that the Labour Party 
represents is a genuine desire to modernise 
the economy and to improve the general wel¬ 
fare BUT within the context of ‘die nation’s 
needs’ NOT those of the working class - who 
are the first to be attacked when the Yiation’ 
(ic. the needs of British capitalism) needs it. 

While the capitalist system is in sufficient 
health- that is when its screwing enough profit 
out of every working class family - its able to 
grant a few reforms and the Labour Party 
is the tool which introduces diem. When capit¬ 
alism is gripped by crisis, as at present, and 
the glaring inequalities become such that many 
people become open to socialist ideas for a 
complete change THEN the Labour Party, far 
from taking the lead in the fight, sides with 
the established order, starts dishing out the 
‘national interest’ muck. The only thing die 
Labour Party has got really upset about during 
this reactionary Tory government has been the 
Toss of Sovereignty of our Queen(l)’ because 
‘we’ joined die Common Market. The Labour 
Party betrayed the tenants over die Tory Rent 
Act, attacked die jailed dockers, and denoun¬ 
ced the gasmen. One thing it won’t do is fight 
the Tories. 

We have already said that Parliament exists 
to smother rather than to voice working class 
interests. And this is true of die whole proc¬ 
ess of elections-If you comp ete in elections 
you must accept die rules. (And we know who 
made the rules.) If you accept that you must 
change society through Parliament you must 
first accept the defence of the whole election 
game, so that when you win (this year, next 
year, sometime, never) its all in a fit state to 
be used.. So the ‘lefts’ act to divert all working 
class activity into the game. Don’t strike or 
occupy - lobby your MPs. Don’t refuse rent 
rises and organise your estate - trust your loc¬ 
al Labour/Communist Councillor (or elect one)- 
The game wants people only active enough to 
■ vote for the ‘good guys’ so that they have en¬ 
ough counters to play the game. Progress to 
socialism needs people organising and acting 
for themselves, so that day by day we get 
closer to the working class DIRECTLY exer¬ 
cising ITS OWN power over the whole of soc- 
iety. 

Those of us in the socialist movement have 
been taught from birth or learnt through exper¬ 
ience to hate the Tories. There is a strong em- 
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PLASTERED 


Unscrupulous landlords have often wat¬ 
ered down beer and prosecutions are still 
brought from time to time. The watering 
down of beers is, however, a method 
of adulteration that has become more 
sophisticated in recent years. Today 
it happens in the brewery rather than 
in the pub cellar. 

For years the beer we drink has been 
getting weaker and most breweries do 
it - with one or two notable exceptions 
like Marstons of Burton and Youngs of 
Wandsworth. The duty payable on beer 
is calculated on Original Gravity. This 
is a measurement of the quantities of 
materials used in a brew and taken before 
fermentation. Most British beers have an 
OG of between 1030 and 1050. Basically 
OG measures the amount of sugar in a 
brew and therefore its alcoholic strength. 

According to the official statistics — 
from the Custom and Excise Department 
it has sunk every year since 1964. 
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year 


These reductions may not look very 
big but the financial implications for 
the big breweries axe staggering. If the 
beer consumed in 1970 had been brewed 
in 1964, the additional cost to the indus¬ 
try in excise duty would have been about 
£11 million. . 

That £11 million Is really a hidden 
price increase because the breweries 
don’t reduce their price when they weak¬ 
en the brew. It is often the biggest brew¬ 
eries that are to bl ame and often the 
biggest reductions of OG are made in 
those beers which are most popular - 
therefore maximising profits. 

For example Watneys Special Bitter 
had an OG of 1043.1 in 1960. This was 
reduced to 1036 by 1972 - a savings 
on excise duty of £3.08 a barrel ( 36 
gallons ). Worthington E has come down 
in strerjjiti to save £2. 20 a barrel. Sales 
of one of the top brands can exceed 
500,000 barrels a year. 

Reduced beer stregth has helped to 
boost brewery profits. Last year profits 
for Allied Breweries leapt £12n to £53.6m. 
The other giant Watney Mann had profits 
of £17. lm in 1971 with a forecast of 
£28.5 last year. 

(Extracts from the Campaign for the Rev¬ 
italisation of Ale journal, printed in 
Manchester Free Press ) 
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